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Trustees invest in future 
As trustees report, much of the construction on campus will be funded by the Centennial 
Campaign.   ■*"■ 
SGA VP revisited 
by Kim Hauser 
Self-Government Association President 
Sung Kim cast her vote last week in favor of 
electing the new SGA vice-president from 
the Association, because she wanted to 
give Association members a chance to par- 
ticipate more fully in SGA. Elections are 
tentatively set for October 8. 
After reading the Constitution closely, 
Kim realized that the amendment which 
had directed that the Vice-President be 
elected from the Assembly, and which had 
been followed until then as part of the Con- 
stitution, had never actually been passed 
by the Association. Sung Kim had assum- 
ed that "all of the proposed revisions which 
had been written in darker ink had been 
passed, and those in lighter ink had not 
been passed," when this was hot the case. 
She called Reed Abelson, a former SGA 
President, to confirm that the provision 
allowing election of the vice-president 
from the Assembly had not been passed. 
This provision will however be part of the 
new constitution which takes effect in 
February. 
The present Constitution authorizes the 
Vice-President to be chosen from among 
the class presidents. When asked by Kim, 
none wished to give up their own office, 
"especially during a Centennial year," Kim 
said, to fill the semester-long office of vice- 
president. 
This situation left the Assembly with two 
options: they could elect the vice-president 
from the Assembly or elect the vice- 
president from the Association. After what 
Kim described as a "heated debate", the 
Assembly initially voted 13-2 in favor of 
election from the Assembly. In this vote, 
however, an absentee ballot was mis- 
counted, and then later disqualified, when 
it was realized that the Assembly member 
in question had voted on different options. 
The vote then stood at 12-12, leaving Sung 
Kim to break the tie in favor of electing the 
vice-president from the Association. Kim 
commented, "the vice-president chairs the 
Appointments Committee, but since the 
Committee is successfully completing its 
work, I see no real urgency in electing a 
new vice-president" from the Assembly. "I 
can oversee the committee until the elec- 
tions are held," Kim maintained. 
Freshwomen frolic in play 
by Amreen Husain and Sherryl Statland 
"Can you say freshman?" How about 
freshwoman? If you cannot you would have 
learned how to say both of these words, as 
well as many others, in Goodhart Hall last 
Friday and Saturday evenings at the annual 
Freshwomen Hall Plays. 
The first dorm to perform on Friday 
night, with Snoozer Archer as emcee, was 
Denbigh. The theme-of Denbigh's play was 
"Campus Confrontation' in which Bryn 
Mawr faced Haverford in a game show situ- 
ation reminiscent of Family Feud. There 
were even commercials, like the General 
Motors prize-winning advertisement ask- 
ing, "Have you driven a Ford lately?" 
The Rockefeller band described how life 
was "total bliss" in Ms. Roger's, an over- 
zealous customswoman, neighborhood. 
Ms. Rogers started by asking her 
freshwoman if they could say cockroach', 
a   necessary   part   of   any   Rockefeller 
denizen's vocabulary, and gradually work- 
ed her way up to laundry". The daily events 
of Rockefeller Hall residents,1 such as order- 
ing pizza, the eternal return to the always 
empty mailboxes, and the harrowing ride 
on "the blue trolley to the land of make- 
believe," were dramatized in a superb 
fashion which earned Rockefeller the Best 
Play award. The play ended dramatically 
with ninety seconds to escape the burning 
building, and the assassination of the 
mailman, who finally arrived, but without 
any mail. 
Pembroke West had a prologue which 
won the AT&T award, in which numerous 
Bryn Mawr alumnae were telephoned 
about an emergency. The crisis was the re- 
sult of an unfortunate mistake committed 
by the Admissions Office (supposedly the 
worst error since admitting the class of 
1987): a male had been admitted to the un- 
(Continued on page 6) 
by Jaquie Worth 
At the first meeting of the Board of 
Trustees for the academic year, the Trustees 
heard reports on plans for campus building, 
the Centennial Campaign, the Freshman 
class, the Infirmary Review and the College's 
commitment to begin discussion on its 
long-term goals. In her report. President 
Mary Patterson McPherson spoke of the 
centennial year as "exactly the right mo- 
ment for this rather longer look at the Col- 
lege" and announced the formation of the 
Second Century Committee. 
The Committee, led by McPherson, will 
include all constituencies of the College and 
beyond and will look ahead for the ap 
propriate mission of the institution. The 
trustees serving on this new committee in- 
clude William Cashel, Betsy Cohen, Alice 
Rivlin, Edmund Spaeth, Susan Speers, Bar- 
bara Thacher, and Barbara Trimble (the list 
may not be complete). President McPher- 
son also asked the Board for approval of a 
voluntary early retirement program for the 
faculty which will allow faculty members 
between the ages of 62 and 68 (Bryn Mawr's 
retirement age) more "flexibility in their own 
lives." This plan was approved by the Board 
and will take effect pending approval by the 
Faculty Committee on Salaries and Fringe 
Benefits. Finally, McPherson reported that 
the 313 freshwomen of the Class of 1988 
make up the second largest class in Bryn 
Mawr's history. 
Alexa Aldridge, Director of Resources, in- 
formed the Board that the Trustee telethon 
of the night before had been 'most suc- 
cessful," and she estimated they had raised 
$85,000, bringing the Centennial Cam- 
paign total to an unofficial $40.5 million. 
The telethon was part of an effort to reach 
100% of Bryn Mawr's alumnae by May 
1985. 
The McBride Gateway, the Schwartz 
Gym, Helfarian, the new computer center, 
and the Science Master Plan are all projects 
under the direction of the Building and 
Grounds Committee. Trustee Nancy 
Frederick, co-chair of the committee, 
reported that the McBride Gateway, the 
renovated Pembroke Arch, will be 
dedicated on October first for the Centen- 
nial Weekend Celebration. When the Board 
endorsed a clean-up plan of New Gulph 
Road that President McPherson has promis- 
ed to area residents. President of the Board 
Barbara Thacher joked that there would be 
"brushes and rakes at the door." 
At the Student Life Committee, chaired 
by Trustee Representatives Jaquie Worth 
'86 and Annie Avery '86 and Trustees Vera 
Bates and Christine Philpot, there was 
discussion of the Infirmary Review, Customs 
Week, Campus summer storage, the 
Centennial classbook Akoue, and the Self- 
Government Association bus runs to Phila- 
delphia. Graduate student representatives 
Mary Finn and Carolyn Morell brought up 
the problems graduate students have study- 
ing in Canaday Library. After the meeting 
Trustee Nancy Frederick asked Worth and 
Avery to write and publicize guidelines for 
flower picking on May Day morning. 
The Trustees will be back on campus for 
the next Board meeting in December. 
Anyone who would like to suggest topics for 
discussion should contact Jaquie Worth, 
X5494 in Erdman or Annie Avery, X6139 in 
Rockefeller. 
Akoue revives tradition 
by V. Woolf 
This Centennial year witnesses the 
revival of a time-honored publication, 
Akoue, the Bryn Mawr classbook. Accord- 
ing to juniors Anne Mamary, Jenny Dor- 
rington, and Karen Sullivan, who are in 
charge of this publication, the revival is a 
response to what is perceived to be a wide- 
spread desire for a Bryn Mawr yearbook. 
According to Sullivan, she was surprised 
on arriving on campus as a freshwoman to 
Freshwomen satirized cockroaches and 
mail delivery In their hall plays. 
discover that the Bryn Mawr yearbook was 
combined with that of Haverford. "I hadn't 
applied to the bi-college community. I had 
applied to Bryn Mawr," Sullivan pointed 
out. Mamary and Dorrington similary felt 
that a Bryn Mawr only yearbook, or class- 
book as Akoue is called, is necessary to 
document the atmosphere and events they 
and other Bryn Mawrtyrs have experienced 
here. 
The editors are particularly interested in 
the earliest classbooks, those preceding 
the 1920s. The shape was 8'/J 1 by 11" but 
the classbook was wider than it was tall. 
Aside from the faculty and student por- 
traits, the books were divided into four sec- 
tions, one for each of the class's years at 
Bryn Mawr. These sections in turn were 
composed of articles describing class 
events, such as Lantern Night, or a famous 
speech. The editors have found these ar- 
ticles both personal and yet devoid of sen- 
timentality, conveying a strong sense of 
what it was like to attend Bryn Mawr at that 
time. They hope to replicate this structure 
in the revived Akoue, including articles on 
the Mary Daly and Mondale lecuters and 
last year's sit-in in addition to Traditions. 
Senior portraits were formal in the old 
(Continued on page 6) 
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Let's sing a new song 
Lantern Night, as we all know, is this Sunday. The freshwomen, 
class of 1988, will receive their "lamps of learning," and join the 
ranks of Bryn Mawrtyrs. 
Lantern Might is probably the most "Bryn Mawr" of all the 
College's traditions. Yet controversy surrounds the upcoming event. 
The topic is: the role of Haverfordians participating in a Bryn Mawr 
Tradition. 
There is no question that the way in which men take part in Bryn 
Mawr's traditions is negative. They try to yell loudly and synchronize 
movements that are, at best, vaguely amusing, and at worst, distrac- 
ting. But this is not the main bone of contention; after all, Haver- 
fordians will not be able to dominate Bryn Mawr's traditions. The 
major objection of The College News is the recent addition of lyrics 
which harp on the three-to-one ratio of women to "boys," as if to say 
that Haverford males can "pick and choose" women with whom they 
wish to "go out." This has never been the case in the past and certain- 
ly is not the case now. 
Another dilemma facing Traditions is the fact that "Haverfordian" 
is no longer equivalent to "male." Although a few Haverford women 
have begun to attend Bryn Mawr's traditional ceremonies, and even 
have a few lines to sing in some of the songs, they remain, for the 
most part, erased by their male counterparts. 
Clearly Traditions will have to adapt to this relatively new 
phenomenon of the Haverford woman. The possibility of writing new 
songs especially for Haverford women has been suggested, and will 
be worked on by both Haverford and Bryn Mawr women. The ability 
to change is precisely the quality that keeps Traditions alive and The 
College News encourages any progressive alterations, as long as the 
spirit of Bryn Mawr traditions remains unchanged. 
Party, Anyone? 
Last Friday there was a party. Even for Bryn Mawr, this is a 
relatively noncontroversial statement. Parties on campus are 
welcomed and encouraged, for they are outlets which relieve 
students of ever-present pressure. 
However, last Friday's party was different from most. For one, it 
was conducted without the consent of the dorm in which it was held, 
Erdman. Additionally, it was planned in three days by the Social 
Committee, funds being taken from Bryn Mawr's Large Party Fund, 
and from Haverford's Big Party Fund. Furthermore, on the signs 
advertising the party were lures of drinks, the advertising and pur- 
chasing of which is against SGA policy (Haverford's party funds have 
no stipulations against the funding of liquor, and subsequently paid 
for it). To continue, security was extremely lax in checking for stu- 
dent identification; hence many outsiders gained admittance. Con- 
sequently, the party was messier and considerably more disruptive 
than most. 
There are explanations. The party was planned so hastily because 
Pern West's party for the same night had been cancelled due to dif- 
ficulty in obtaining a D.J. Instead of quickly arranging a party, Pern 
West's social committee decided to wait until further, more detailed 
arrangements could be made. The Social Committee, unfortunate- 
ly, was not so sensible. In their haste to provide a party, many rules 
were bent to "railroad" it through. 
It takes more than three days to plan a party. The number of 
mishaps occurred because of the haste in which it was arranged. Par- 
ties can be great, but not if they infringe upon the rights of dorm 
residents and the community at large. The College News hopes that 
the Social Committee, and any others who plan a large party, act 
more responsibly in the future. 
Traditions 
by Margaret Hoag & Salima Ikram 
"We are the lantern bearers, the leaders," 
said President M. Carey Thomas one morn- 
ing in chapel, in reference to Lantern Night. 
Bryn Mawr's most beautiful and symbolic 
tradition evolved for almost a century con- 
currently with the history of the College. 
There are two legends surrounding lan- 
tern-giving. One story is that lantern-giving 
was inspired by the lantern man who went 
around the College lighting all the lamps or 
by the man who escorted Bryn Mawr 
students from the night trains of the Paoli 
local with a lantern. The other story is that 
lanterns symbolize the light of learning, 
wisdom, and knowledge which was passed 
down from class to class. 
The first lanterns were presented in 1886 
to the freshwomen after the sophomores ad- 
ministered a humorous pop quiz that show- 
ed that the f rosh would need lanterns to help 
them see the light of learning. For the next 
ten years "Lantern Night" continued as a 
joke, an entertainment in conjunction with 
hazing. In 1889 the freshwomen processed 
through an arch made of dictionaries, after 
which they were presented with lanterns and 
treated to a performance of Alice In Wonder- 
land The tradition was celebrated in this 
fashion until the mid 1890s. 
In 1897 lantern giving merged with Cap 
and Gown Night, a night in October when 
the freshwomen were first given their 
academic gowns. From around 1894 the 
freshwomen had received lanterns after the 
sophomore class play in the gym. Fire 
regulations forced the students to move the 
ceremony outside in 1901. After gown and 
lantern-giving a Step Sing was held in Pem- 
broke Arch. "Pallas Athena" was first sung 
at this Step Sing in 1901, but "Sophias", writ- 
ten by Grace Lattimore Jones '00, was not 
sung until 1920. These Step Sings were un- 
like today's in that until 1917 every class 
song from '97 to the present year was called 
for by the seniors. Many times enough 
alumnae were present to sing their own 
songs, but if not, the current seniors would 
sing the song on their behalf. 
Lantern Night has remained unchanged 
from 1920 to the present. In 1934 senior 
singers were placed in the arches to help the 
singers keep the correct tempo. Tea invita- 
tions replaced a simple greeting in 1941 and 
four years later juniors replaced sopho- 
mores as hostesses of the post-Lantern 
Night dorm parties. By the late 1950s junior 
and senior swingers occupied the arches. 
Traditionally, upperclasswomen instruct 
freshwomen to stay up to see whose lantern 
remains lit the longest, and to examine their 
gowns for wax drippings. In 1941 fresh- 
women were told that the woman whose 
lantern burned the longest would be the hall 
president, and those with candle drippings 
would earn a Ph.D. Today's superstition 
originated in 1946 when it was believed that 
the longest burning candle would bring 
marriage or a hall presidency and wax dripp- 
ings portended a graduation with Magna 
Cum Laude or a Ph.D. 
By 1969 Step Sings had moved to the 
senior steps of Taylor Hall. Lantern Night 
has not changed since then and continues to 
this day as one of Bryn Mawr's oldest and 
most important traditions. 
Interested in infirmary? 
Anyone interested in health care and how to make Bryn Mawr's Infirmary more respons- 
ive to student concerns, please leave a note for Jaquie Worth in Erdman (X5494). Meetings 
are once a week for lunch. Freshwomen and sophomores are especially welcome. Please 










Alice Jane Slllman 
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published, each issue will seek to examine in-depth an issue of relevance to 
the College community. The College News welcomes ideas and submissions 
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Confession of a charter mawrtyr 
Frankly, personal confessions in articles 
of this sort are not and have never been my 
style. I could drag out tales of intrigue from 
my past, like the summer I spent as a red- 
headed vegetarian, but would anything real- 
ly be gained by that? 
(I was 15 and at summer camp and on the 
afternoon of the 4th of July I secretly put 
Egyptian red henna paste in my hair, then 
went to the girls' showers at the most crowd- 
ed time, right after swimming. I rinsed the 
paste out and went racing from the showers 
screaming, "Don't go in! There's something 
wrong with the water!" 
If you've never tried it, you haven't lived.) 
Personal confessions, though, rarely 
make major strides in providing a greater 
understanding of the workings of the 
universe. They just don't lend insight into 
the Grand Scheme of Things, which is, after 
all, what one turns the pages of the College 
Mews to find. If it doesn't lend insight into 
the Grand Scheme of Things, I always say, 
then just bag it. Save it for the pages of some 
other newspaper, or better yet, use it in your 
thesis. 
Here I must pause and explain that this ar- 
ticle was written not at my own instigation, 
but at the urging of others. I personally had 
wanted to write about the night I spent in my 
dorm room battling giant mosquitoes. 
"That would make a great article," I argued, 
"Lots of action, high drama, suspense! Just 
like on Wild Wild West reruns!" 
"Mo," said the others, "You must come 
clean and tell your story. You have to think 
of the other people in the community who 
might be served by it." 
"But the giant mosquitoes! Hordes of 
them, zooming through the air, me. armed 
only with a squirt gun. ..." 
"Amy," they said somberly, "You've got to 
do it for the good of your fellow humanity." 
Amy Friedman 
"Aw, bag my fellow humanity," I mut- 
tered, shuffling back to my typewriter, 
"They want to hear about the giant mos- 
quitoes." 
My generous nature eventually prevailed 
and here, for the benefit of humankind, is 
my story: I was a tourist stranded overseas 
when my charter company went (here I 
shudder visibly at the painful memory) 
bankrupt. 
Yes, difficult as it is to retell, I held the 
Reeder responds to article 
In its last issue, the College News 
published an article on Bryn Mawr's Intens- 
ive Language Program that unfortunately 
contained numerous inaccuracies. I was 
apparently the only person Alice Sillman 
interviewed in preparing her article and 
while I appreciate her very positive ac- 
count, I would like to clarify a few points. 
As I explained to Ms. Sillman in our one 
and a half hour discussion, Bryn Mawr's In- 
tensive Program is not monolithic in 
nature or format. The format she outlines, 
while itself not entirely accurate, approx 
imates the one used in the French depart- 
ment but it does not apply to the intensive 
courses in Russian and Chinese. Although 
all the intensive courses share proficiency 
goals, include small group sessions, use 
authentic target-language materials, pre- 
sent grammar in context, etc., the intensive 
courses are implemented differently in 
each department. This diversity, which is 
one of the program's strengths and which I 
purposefully emphasized,, is inaccurately 
portrayed in the article as "slightly different 
structures," when, in fact, the differences 
are considerable. Nowhere does she men- 
tion, for example, the computer-assisted 
instruction that, at the present time, is uni- 
que to the Russian department's courses. 
Moreover, in quoting Sahjar Amer and. 
indeed, throughout the article. Ms. Sillman 
fails to distinguish, as I specifically did in 
the interview, between graduate Teaching 
Assistants and undergraduate Apprentice 
Teachers. They do not have th^ same title 
because they have neither the same func- 
tion nor the same training. They did attend 
an Orientation session together where they 
learned and practiced a variety of drilling 
techniques but they were not, as Ms. 
Sillman writes, introduced to "the new 
form" since there is no one form, format, or 
approach used in all departments. In addi- 
tion, their training has not been limited to 
the Orientation session as she suggests. 
Teaching Assistants and Apprentice 
Teachers receive distinct, language- 
specific pedagogical training on an on- 
going basis within their respective depart- 
ments. Such distinctions may seem irrele- 
vant to Ms. Sillman but they are of crucial 
importance to all involved. 
There are, by the way, four, not three, 
departments currently receiving support 
from the Exxon grant. Intensive courses 
are underway this fall in Russian, Chinese, 
and French and the Spanish department is 
developing materials for its intensive 
course next fall. 
Elsewhere, I am accurately quoted as 
saying that Bryn Mawr's program takes up 
where another well-known intensive pro- 
gram leaves off but the next sentence 
misses the basis for that comparison which 
had to do with teaching communicative 
strategies and grammatical accuracy vs. a 
heavy reliance on rote memorization and 
just getting the message across any way 
one can. 
The article also misrepresents the ACT- 
FL Proficiency Guidelines as a "test" when 
in fact they are a description of various 
levels of proficiency according to the three 
interrelated criteria of function, content, 
and accuracy. Students enrolled in the in- 
tensive courses will indeed have an Oral 
Proficiency Interview at the end'of the year 
and receive a nationally recognized profi- 
ciency rating. 
Finally, although I appreciate the promo- 
tion, I am an Assistant Professor. 
Let me thank you once again for your in- 
terest in the intensive courses. I hope your 
paper will run follow-up articles 
throughout the year based on interviews 
with all of the professors teaching intensive 
language courses. Teaching Assistants, 
Apprentice Teachers, and most important- 
ly, the students enrolled in these courses. 
Sincerely, 
Claudia Reeder 
Attention: library^arrel owners 
Please come to the Library to get your carrel assignments/name cards. There is a shortage 
of carrels, so those unclaimed as of October 15th will be assigned. 
Anne Denlinger 
Canaday Library 
worthless ticket of a bankrupt charter com- 
pany in my very hand. I was one of the 
tourists, one of the thousands, one of the 
stranded. This is what was even said to me, 
right to my very face: 
"You're stranded. You'll have to remain 
here and eat pasta until at least September." 
I could have been a worthless tourist with 
a stranded ticket, or a bankrupt ticket with a 
worthless plane, for what did it matter? I'd 
gotten what I deserved. I'd been to Europe 
and had my fun. Mow I'd have to stay there 
and have some more. 
It was my travel agent, Judy, who even- 
tually came to my rescue. Til let you stay 
there an extra week, just to make sure you 
learn a lesson from all this. Then, I'll fly you 
home via Madrid for free." 
"But no!" I wailed into the telephone. 
"That's just too cruel! Can't you get me 
home immediately to Pittsburgh?! There's 
no place like home in Pittsburgh!" 
"Absolutely not. You'll have to remain in 
Rome for at least another week. Then, 
maybe, if I feel like it, you can come home. 
But you'll have to stay over in a first class 
hotel in Madrid first" 
"Oh no!" 
"And you'll have to accept any free meals 
you're offered." 
"But Judy, not free meals!" 
"And then you'll have to fly to Malaga and 
stay there and eat there and then, if you're 
lucky and you've done all this correctly, 
you'll get to fly home. But you'll have to do 
something else first." 
"Not, gulp, not sightsee?" 
"Yes. You'll have to go sightseeing where 
ever you go. And, there's one more thing." 
"Oh?" I asked fearfully. 
"You won't be allowed to spend any of 
your own money the entire time." 
It was the final crushing blow. I wilted 
under the onerous burden cast me by Fate. 
All right, I would go. I would fly in their silly 
planes. I would sleep in their silly hotel 
rooms, ride in their silly limousines, even 
eat their silly pate. It was enough of a trauma 
that so many other people already knew, 
knew the truth, knew that I was not just 
another tourist, but that I was one of the 
stranded thousands. Knew that for me, the 
vacation wasn't over yet. 
Oh, I put on a good show about it. I even 
smiled when the Iberia Air stewardesses in- 
sisted that I sit in a First class seat. Of course I 
pointed out that the first class ones were rea- 
ly too wide to be comfortable in and that 
economy was so much friendlier, but they 
insisted and I was powerless to refuse. 
I did score one minor triumph on that 
otherwise devastating journey home. I ac- 
tually managed to refuse a third free martini 
on the flight to Malaga. 
"Mo!" 1 declared, attempting to stand up 
despite the fact that my seatbelt was still 
fastened. "It's a matter of honor! My honor! 
You can just keep your third free martini! 
And your third free helping of pate while 
you're at it! You can just bag your martinis 
and your pate!" 
The rest of the time, though, I didn't fare 
nearly as well. 
This is why 1 am so glad to be back at Bryn 
Mawr and once more on familiar ground. 
There's no free pate here, boy, no free mar- 
tinis, and no free ride. And once again I can 
hold my head up in public and say, 'Thank 
goodness I'm at Bryn Mawr again. No more 
vacation! No more fun!" 
Hart's ideas half-baked 
This article is going to be devoid of facts. I 
have done absolutely no research for it. It is 
about Gary Hart. I think my topic is approp- 
riate given the fact that Garry Hart's cam- 
paign was so remarkably devoid of facts 
(Mondale would say "beef but I find this 
cliche). It is indeed a dated topic, Hart's pres- 
idential aspirations having been tabled for 
the upcoming election. However, Hart's ap- 
pearance on campus gives the subject re- 
newed topicality, and I shall grab this 
chance. 
I find Gary Hart premixed and premeas- 
ured. He reminds me of a cake mix; just 
"add water and stir" to create a tasty dish 
suitable for consumption by the American 
public. Although the American public did 
buy it, Hart having captured more of the 
popular vote than Mondale, the Democratic 
Machine did not, and Hart's hopes were 
squashed. 
Hart has a past, but he hides it. He was 
campaign manager of George McGovern's 
ill-fated bid for the Presidency back in 1972. 
However, in his campaign, Hart glossed over 
Alice Jane Sillman 
this fact. After all, a candidate who espouses 
"change" can't be associated with a can- 
didate with an older, past oriented image. 
Instead of McGovern, Hart chose Ken- 
nedy. His association with Kennedy was 
vague, but even today, despite reports of 
morally questionable involvement in other 
governments, illegal tactics by the CIA, and 
many other errors, Kennedy's name re- 
mains untarnished. Kennedy's image was 
impeccable, and Hart clearly tired to hook 
into the image. He almost succeeded. 
Hart was the perfect media man. We wit- 
nessed him driving tractors in the Midwest 
to show his support for farmers. We saw a 
blow-dried, well tailored man with a winning 
smile. We watched him don running garb to 
sprint through a leg of a race in Central 
Park. 
But what did he say? Hart has many repu- 
table stands on issues of critical interest, in- 
cluding the environment, Central America, 
and women's issues. He was, after all, the 
first Presidential candidate to employ a 
female head pollster. This statement falls 
very flat after Mondale selected Ferraro as a 
vice-presidential candidate, but at the time 
it was a significant move. 
However, Hart did not highlight these 
issues as much as he should have. Instead of 
focusing on his positions, he added a special 
formula to his bid for the presidency. Cake 
mixes constantly herald the fact that their 
concoctions are "New and Improved." Hart 
used a similar marketing ploy. He mixed all 
his opinions into one giant bundle and call- 
ed them "New Ideas." 
I found the "New Ideas" theme vague and 
uninformative, rather similar to this article. 
Hart touted his slogan with all the persist- 
ence of an advertising company beginning a 
media blitz. We were told to "Take Hart," in a 
Hartpence. 
As is rather clear, I found this overly-sim- 
plistic method of labelling demeaning to the 
American public, which should learn what 
stands the candidates take, instead of wit- 
nessing the aesthetic media events. 
I do not believe that Hart is the only offen- 
der here. All the candidates today are to a 
large extent controlled by media events. 
However, Hart's campaign was all media 
events. He submerged the substance in 
favor of the image. 
Despite the convenience, many people 
reject pre-packaged cakes in favor of home- 
made ones. This is what happened to Gary 
Hart. His New Ideas were found (excuse me, 
but I really can't resist this) half-baked. Mon- 
dale, although he had less aplomb, was grit- 
tier and less of a package deal, and conse- 
quently emerged victorious while Hart fell 
flat on his not so beefy derriere. 
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Options abound in and around Bryi 
Local groups active in feminism 
by Karen Sullivan 
How can a Bryn NVawrtyr with a few hours 
on her hands—rare as she may be—volun- 
teer for feminist organizations in the area? 
This is the question the College News at- 
tempted to answer this week as we waded 
through over five hundred entries in The 
Women's Guide to Philadelphia and tele- 
phoned countless organizations. What re- 
sulted is a compilation of groups concerned 
with politics, peace, health, law, and vio- 
lence against women, all needful of volun- 
teers. We emphasize that this list is repre- 
sentative rather than inclusive, with an em- 
phasis on the most broad-based of these 
organizations. We encourage those who do 
not find an organization here which 
responds to their particular concern to take 
a look at The Women's Guide, as we did. 
Politics 
As most of us know, the National 
Organization for Women is the largest 
women's rights organization in the country. 
Two of its chapters are accessible to Bryn 
Mawr students: one at 2027 Chestnut Street 
in Philadelphia (567-6363) and one in 
Media (566-3688). adjacent to Swarth- 
more. At present the Delaware County 
NOW is occupied primarily with Joe 
Hoeffel's campaign for the United States 
House of Representatives; they encourage 
Bryn Mawr students to join them in that 
race. 
The Women's International League for 
Peace and Freedom likewise boasts a Phila- 
delphia branch at 1213 Race Street 
(563-7111) and a Media branch without an 
office (543-6769). The Delaware County 
chapter staffs a peace table in front of the 
Media post office every Saturday (as long as 
the warm weather continues), in addition to 
coordinating work with other local nuclear 
freeze groups. Women Strike for Peace at 
145 South 13th Street, Room 407 in 
Philadelpia (923-0861) similarly seeks an 
end to the arms race. 
Four Philadelphia organizations are 
dedicated specifically to the cause of 
reproductive rights. The National Abortion 
Rights Action League at 1220 Sansom 
Street in Philadelphia (923-3172) is perhaps 
the largest group of its kind, while the Phila- 
delphia Reproductive Rights Organization 
(725-8064) is concerned with forced steril- 
ization and lesbian and gay rights, in addi- 
tion to pro-choice activities. The Catholics 
for a Free Choice at 6244 Algard Street 
(332-2815) and the Religious Coalition for 
Abortion Rights (567-7392) reconcile 




Those concerned with health care may be 
interested in volunteering for the Elizabeth 
Blackwell Health Center for Women at 1124 
Walnut Street in Philadelphia (923-7577). In 
providing gynaecological services, the 
Center emphasizes self-help and women's 
participation in their own health. Volunteers 
participate in a range of activities from 
counseling and lab work to administrative 
duties. 
Concern for Health Options: Informa- 
tion, Care and Education at 1501 Cherry 
Street in Philadelphia (567-7392) em- 
phasizes sex education for adolescents in 
addition to reproductive health care. 
Volunteers staff a hotline, work on 
CHOICE'S publications, and participate in 
Teen Connection." 
Violence against women 
Philadelphia has a number of organiza- 
tions concerned with violence against 
women whether it be rape or domestic 
violence. Women Against Rape has a 
branch, again located in Media (566-4342). 
As with most rape crisis centers, volunteers 
in this chapter of WAR are on call one night 
a month to accompany rape victims to 
hospitals and police centers and to provide 
crisis counseling. A training session will be 
held this Saturday for new volunteers. Ac- 
cess to a car is required. Women Organized 
Against Rape at 1220 Sansom Street 
(922-7400) is a similar organization located 
in Philadelphia. Training programs for new 
volunteers take place three times a year. 
Philadelphia Women Against Violence 
Against Women (978-0405) is a radical 
feminist collective which focuses on the 
connection between the depiction of 
women in the media and actual violence 
against women. 
Women Against Abuse (386-7777) 
operates the only shelter exclusively for bat- 
tered women in Philadelphia. Food, 
clothing, and counseling are provided. 
Volunteers operate the hotline service. 
Law 
The pre-lawyers among you may be in- 
terested in two Philadelphia groups 
specifically geared to the legal problems of 
women. One, the Women Against Abuse 
Legal Center, which is located in the City 
Hall Annex of the district attorney's office 
(563-9556), provides free legal advice for 
battered women, while the Women's Law 
Project on 112 South 16th Street 
(564-6280) works to challenge sex discrimi- 
nation through litigation, public education 
and counseling. Recently, this group has 
been particularly active in the areas of 
reproductive rights and the enforcement of 
the state Equal Rights Amendment. 
Et cetera 
Women in Dialogue (844-1066) seeks to 
tie together the women's movement by em- 
phasizing the needs of those who are 
typically left out of it, such as older women, 
poor women and prostitutes. Finally, the 
Women's Switchboard at 2027 Chestnut 
Street (563-8599) also needs volunteers to 
answer calls in the afternoon and evening 
and to help on their monthly newsletter, Tel- 
a-Woman, which provides information on 
feminist events in Philadelphia. 
Work for the 
by Emily Glick and Susan King 
The Coalition for Action in Women's 
Issues is a bi-college organization in- 
terested in educating the public on con- 
temporary issues concerning women. 
CAWS, created last fall, grew out of a pro- 
choice group founded by Kathy Roth in the 
1983 spring semester. In the past, we have 
run two successful discussion groups, one 
on abortion, one on rape. We organized an 
all-male discussion group on rape which 
was well attended. CAWS also co- 
sponsored Walter Mondale's speech at 
Bryn Mawr last spring. 
This semester we plan to locus on the 
Reagan Administration's policies and (heir 
"In entering upon the great work 
amount of misconception, misrepr 
use every instrumentality within ou 
employ agents, circulate tracts, 
legislatures, and endeavor to en 
behalf." 
fro 
effects on women. Issues such as violence 
against women, reproductive freedom, the 
feminization of poverty, and the ERA, are 
on the political agenda. 
We plan to publish at least one newslet- 
Women's Alliance remains flexible 
by Jenny Sayre Ramberg 
and Natalie Sacks 
Women's Alliance (WA) started in the 
mid-1970s as a feminist group concerned 
with women's issues on campus. As the 
student body changed through the years, 
the group changed in its interests and con- 
cerns, being "different things at different 
times", as Senior member/facilitator Amy 
Villarejo puts it. Kathleen Duggin de- 
scribes WA this year as "a flexible group" 
whose structure and activities "depend on 
what the members want to do." 
In the past few years WA has organized 
discussion groups. Women's Studies Col- 
loquia, in which faculty and students have 
presented research on women, and has lob- 
bied the Administration for a stronger 
Women's Studies program, and for a 
Women's Center on campus. 
The group meets weekly to discuss a 
variety of feminist issues, led by different 
members. The Coordinating Committee 
welcomes all interested persons to come to 
the coordinating meetings, held at 8 p.m. 
Wednesday evenings in the Crenshaw 
room. WA's library is also located in the 
Crenshaw room. 
The First Meeting 
About twenty-five people attended this 
year's first meeting, held Monday evening 
September 10, in Taylor D. The meeting 
began with an exchange of names, fol- 
lowed by a statement of purpose. Karen 
Klotzkin announced WA's plans to bring at 
least one speaker to campus, and to pre- 
sent some films this semester. The Yellow 
Wallpaper and Not A Love Story were 
mentioned as possible choices. The meet- 
ing then opened up for announcements 
from other feminist and political groups on 
campus, including Hypatia and CAWS. 
Michele Rubin announced the Women's 
Network, which is composed of represen- 
tatives of all the womens groups on cam- 
pus, and was formed last year to facilitate 
communication between groups, and 
avoid overlap. The Network meets Wed- 
nesday evenings at 5:30 p.m. in Haffner. 
Natasha Gray announced that the first 
meeting of the Democratic Socialists of 
America will be on Thursday, September 
27. Nina Katz exhorted us all to register 
ourselves, our friends, and our enemies, 
and encouraged us to volunteer some time 
at the registration tables. 
Jenny Sayre announced a new anti- 
pornography group put together by Jean 
Chang and Jenny Trimble. They hope to 
have weekly meetings, a speaker, a library, 
and a symposium with a slide show put 
together by Women Against Pornography 
(a Washington D.C. based group). 
Jennifer Ho announced that the Women 
of Greenham Common were planning a 
strike in recognition of women working for 
peace Thursday September 20 through 
Sunday the 23rd. Someone suggested a 
march, and the group agreed upon the idea 
of a candlelight march on the 20th, and dis- 
tribution of green ribbons to be worn in 
support of the Greenham Women. After 
planning the march the attendees brain- 
stormed for topics of future discussions. A 
few of the suggestions were Women and 
Religion, Women and Health, and , another 
Wine, Women, and Song party. The 
meeting concluded with the traditional 
wine, cheese, and lively conversation. 
This year's Coordinating Committee 
consists of Karen Klotzkin, Gina Dorcely, 
Kathleen Duggin, and Caryn Libman. 
Kathleeen, a sophomore, is excited about 
this year, but is somewhat concerned about 
what she perceives as a lack of unity 
among members, saying that "people have 
to make some sort of a committment" to 
make WA work. She also emphasized that 
for successful discussion people need to be 
"willing to give and take." 
In conversation Villarejo stated that she 
saw a clear need for a group like WA on this 
campus. She sees WA as something that 
helped her develop herself "as a feminist, 
both intellectually and emotionally." She 
hopes that the Women's Alliance can con- 
tinue to act as this for others. 
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SGA offices demystified 
This section is a special insert to the Col- 
lege Afeure. We, of the Appointments Com- 
mittee, have put together this Handbook to 
help acquaint all Bryn Mawr students and 
other interested parties with the many of- 
fices and committees of the Self-Govem- 
ment Association. We hope that this Hand- 
book will serve two purposes. Most general- 
ly, it informs everyone of the basic structure 
of SGA. Many decisions concerning our ac- 
ademic and social lives here at Bryn Mawr 
are determined partially or wholly by SGA, 
both the Assembly and the multitude of 
committees outside the Assembly. Thus, 
being informed about those groups is an im- 
portant concern of all those interested in 
any aspect of SGA. In addition to this gen- 
eral function, the Handbook has been com- 
piled specifically to notify all those who may 
be contemplating becoming active in SGA. 
Read on, then, all you seekers of glory, 
doers of good and just plain doers. This 
Handbook can help the ambitious fresh- 
woman to plot her whole career in SGA, 
or—and this is a greater hope—inspire the 
previously apathetic upperclass student to 
unimagined heights of involvement. Some 
of the jobs take almost no time, while others 
are nearly full time occupations. All of them 
offer a chance to learn more about your 
community, meet interesting folk and 
generally fulfill a side of yourself sometimes 
neglected in these hallowed halls—the vi- 
sionary organizer, practical discourser and 
energetic worker. 
Academic Computing Committee 
The specialized position of student 
representative to the Academic Computing 
Committee exists to provide student input 
into the continuing process of keeping Bryn 
Mawr up with the "wave of the future." The 
representative meets with faculty, graduate 
student representatives, and the director of 
the committee to discuss the hiring of com- 
puter faculty, the selection of equipment, 
and the guidelines for use. Working with the 
director to encourage creative use of the 
computer system is a less specified but very 
important aspect of the student represen- 
tative's job. It's good for the seeker of this 
appointment to have some computer ex- 
perience other than with personal com- 
puters, since the discussion in meetings is 
somewhat technical. The ability to solicit 
student input, and to communicate these 
opinions to the committee are essential. 
Activities Head 
Activities Head is a position in transition. 
Currently in charge of running elections, the 
AH will, in the future, be responsible for or- 
ganizing other activities. As AH, the student 
works with the Election Committee (com- 
prised of dorm presidents) to make sure the 
election process runs smoothly. In the 
future, she will head an Activities Board 
which will include members from the Social 
Committee and the Bi- and Tri-College Co- 
operation Committees. The AH attends the 
weekly SGA meetings, the bi-weekly Steer- 
ing Committee meetings, and is urged to at- 
tend the Budget Committee meetings. The 
time commitment is heavy around election 
periods (6-8 hours a week), and the AH 
coordinates the newly founded Activities 
Fair, but otherwise doesn't involve too much 
time. No specific experience is needed, but, 
of course organizational skills are a must 
This position is one with a lot of promise 
thanks to the new duties involved. AH is an 
elected position and may be held by more 
than one person. 
Admissions Advisory Committee 
This committee acts as a liaison between 
the students and the Admissions Office. 
Some of the duties of the Committee in- 
clude helping with open campus day and 
focusing on certain admissions-oriented 
problems. For instance, a previous commit- 
tee focused on freshman expectations vs. 
reality in questions of coeducation and 
cooperation. They dealt with the problem by 
putting out a survey and talking with the Ad- 
missions Office. The time commitment for 
this committee depends on the projects 
undertaken and the initiative of the head of 
the committee. 
Admissions Representative 
As the Admissions Representative, the 
student gets the opportunity "to be on the 
other side of the admissions process." The 
AR is a member of the Admissions Commit- 
tee and, as such, reads applications and 
votes on them. Working on the Admissions 
Committee means working with the admis- 
sions staff and faculty members who also 
serve on the committee. The time involved 
varies, but is particularly heavy in mid- 
January "when all those last minute applica- 
tions start pouring in." No previous ex- 
perience is required, but many past ARs 
were in some way involved in the admission 
process before they became ARs. Strong in- 
terest and the ability to work well with peo- 
ple are the most important qualities needed 
to be an AR. As an AR, the student gets the 
chance to participate in the admission pro- 
cess and to aid in the shaping of Bryn 
Mawr's future. Three seniors act as ARs: two 
are elected from the entire student com- 
munity and one is appointed or elected by 
the Sisterhood. 
Appointments Committee 
The Appointments Committee, ap- 
pointed second semester every year, con- 
sists of about five members. Their duties in- 
clude a huge amount of work which very few 
people on campus appreciate or even know 
about (this is a totally unbiased view). 
Among the great responsibilities are: publi- 
cizing information about any appointments 
to committees that need to be made, col- 
lecting letters of intent from candidates, 
scheduling and conducting interviews, se- 
lecting the best choices for the positions, 
notifying candidates about their applica- 
tions, and last but not least, gathering infor- 
mation for and constructing this wonderful 
booklet. In addition, the committee meets 
at least once a week, several times if inter- 
views are necessary. In sum, there is quite a 
substantial time commitment involved with 
the position of Appointments Committee 
member. 
The benefits, however, can outweigh the 
heavy time commitment. Committee mem- 
bers get to know other members of the com- 
mittee and candidates for selection quite 
well. They also receive training in how to 
conduct an interview, and, more important- 
ly, how to sit for a successful interview. Prob- 
ably the most important aspect of this job is 
the ability to work with others as a group. To 
coordinate time schedules and divide the 
workload equally between all the committee 
members is difficult enough. Even more dif- 
ficult is to interview a candidate and arrive at 
an agreeable decision as a group. It is of ex- 
treme importance to respect the opinion of 
others while asserting one's own and to ar- 
rive at some kind of compromise. In short, 
anyone who doesn't mind work and wants a 
crash course in cooperative decision mak- 
ing should keep the Appointments Com- 
mittee in mind. 
Athletic Association President 
and Vice-President 
As students of Bryn Mawr, all undergrad- 
uates are members of the Athletic Associa- 
tion. Since its inception in 1930, the AA has 
endeavoured to increase the participation of 
the students in sports, be it intramural or 
team, help to e the link between the Physical 
Education Department and the athletes, 
assist in the recruitment of scholar-athletes, 
sponsor sport activities on campus and off, 
and run the AA Awards Banquet which 
recognizes the participation of undergradu- 
ates in team sports. 
The time commitment of the elected 
president and vice-president (who is also 
treasurer) varies according to what they 
decide to do with their office. As of this year, 
the AA will not have a vote on the SGA 
Council and its president is thus not re- 
quired to attend the meetings. There are no 
qualifications necessary to run for these of- 
fices, not even to belong to a team. One 
member from each class can sit on the Ex- 
ecutive Council. Those interested nominate 
themselves, and the President and Vice- 
President/Treasurer have the power to ap- 
prove these nominations. With the new ath- 
letic facility, there is much optimism that 
Bryn Mawr will once again be a perfect com- 
bination of mental and physical fitness and a 
leader in women's sports as it was in Con- 
stance M.K. Applebee's time, making the 
next few years exciting for the future Execu- 
tive Council members of the AA. 
Bi-College Arts Council Head 
The Bi-College Arts Council serves as a-, 
central organization that encompasses ' 
groups and individuals who maintain an in- 
terest in the fine arts on campus. It hosts 
several informal meetings during the 
semester and members of the community 
are encouraged to present proposals for 
events and projects, as well as any sugges- 
tions, that aim at improving the arts at the 
two colleges. The Council's main function is 
to sponsor, organize, and insure the success 
of such events as a performance by a 
renowned dance company, all within a 
limited budget. 
As with most SGA positions, the time 
commitment depends on individual motiva- 
tion. In this case, the number of projects the 
Council decides to sponsor determines the 
time necessary to insure a creative success. 
Qualifications for the appointed office of 
Council president include assertiveness and 
imagination. As there are very few restric- 
tions on the Council's activity, the president 
must be prepared to give it direction. The 
Council head will be responsible for all 
stages of production, from publicity to 
technical work. The ability to delegate 
responsibility will be imperative in this posi- 
tion. Personal satisfaction comes from the 
success of arts-related events and the 
presentation of diverse art forms to the Bi- 
College community. A major problem with 
the position of Council president is conten- 
ding with the apathy that pervades students 
as a whole as well as member of the Council. 
Bryn Mawr College Council 
and Budget Subcommittee 
The Bryn Mawr College Council 
represents the entire Bryn Mawr community 
including, as it does, the President of the 
College, the undergraduate dean, the 
treasurer, the representatives from the col- 
lege faculty, staff, student body, Graduate 
School of Social Work and Social Research, 
and Graduate School of Arts and Sciences. 
The undergraduate representatives on this 
extensive committee include the Vice- 
President of SGA and another undergradu- 
ate, who is appointed. The undergraduate 
representative also sits on the Budget Sub- 
committee, which is a smaller organization 
within the Council. The Council, chaired by 
the President, reviews issues of widespread 
importance before they are brought to the 
community; past reviews included a con- 
sideration of the discrimination grievance 
policy, and an annual review of the Bryn 
Mawr College budget before presentation to 
the Trustees (the Budget Subcommittee 
makes it final). The student representative 
must attend several meetings (of 1—2 
hours) of the Council during the semester. 
Budget Subcommittee usually begins 
meeting in semester II and happens about 
five times per semester for approximately 
two hours. The representative should be 
able to deal with a wide range of people and 
be thoughtful and articulate. 
Class Presidents 
Class Presidents are the leaders and 
representatives of their respective classes. 
Each president coordinates class participa- 
tion in the Traditions, attends weekly SGA 
meetings, works with the SGA Treasurer 
and her committee to submit a buget each 
semester and organizes class meetings and 
dinners. The time commitment is great, yet 
it affords an excellent opportunity to meet 
and work with the members of each class. 
Experience in public speaking and organiz- 
ing events is recommended, and creativity 
and a willingness to work hard are also very 
helpful. All of these positions are elected. 
Senior Class President: Of course this is 
the position to try for if you want to ride the 
horse on May Day! Confidence in public 
speaking is a must as the senior president 
addresses the entire school at various times, 
notably, at graduation. 
Junior Class President: The JCP puts on 
the Junior Class Show late in March, runs 
the Junior/Senior dinner late in April, and 
keeps in touch with juniors studying abroad 
throughout the year. 
Sophomore Class President: She has the 
pleasure of coordinating the various events 
of Hell Week (freshmen, look out for this 
one!) as well as sophomore participation in 
the other traditions. 
Freshman Class President: The special 
duty of this position is to coordinate the 
Freshman hall plays in the fall. 
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Appointments Committee 
Concessions Head 
The Concessions Head is appointed to 
oversee things that are related to money but 
don't quite fall into the normal SGA duties 
and are not covered by the administration. 
The head can appoint a committee if she 
wishes, and past heads indicate that this 
may be a good idea. The chief duty is to 
oversee the management and financial ac- 
counts of Bookfinders. Originally, this posi- 
tion was intended to monitor conces- 
sions—those lovely soda and candy 
machines and newspaper sales—and 
develop projects for running them. Present- 
ly individual students run their own conces- 
sions without SGA involvement, and keep 
half of the profits, giving the other half to the 
administration. The head should examine 
this situation and decide if things are being 
run to the best interest of the community. 
Whether or not the head does this, she must 
make a monthly report to SGA, but is not a 
voting member of the Assembly. In short, 
the students how holds this job must have 
an aptitude for business matters, and a 
desire to delve into the deep dark secrets of 
those who run the candy machines. 
Course Evaluation Head 
Actually, this position usually is shared by 
a team of heads. The Course Evaluation 
Heads have the responsibility of gathering 
and assessing data on the courses offered at 
both Haverford and Bryn Mawr. 
The Heads work closely with the Haver- 
ford heads to this end. Essential to this 
endeavor is good rapport with all teachers: 
Course Evaluation Heads should (via letter, 
or?) make sure that teachers are adequately 
informed about the project, the data to be 
collected and its uses. The means of course 
information collection and the design of the 
final report are up to the discretion and 
creativity of the heads. Because the stuff of 
this committee involves much work with 
data, some experience with statistics would 
be helpful, although not necessary. Superior 
organizational skills and the ability to set 
and meet deadlines characterize a suc- 
cessful Course Evaluation Head or team of 
Heads. 
Curriculum Committee Head 
The student who is elected to this position 
is an incredibly busy person. The CCMH 
chairs the weekly meetings of the Cur- 
riculum committee, attends weekly faculty 
meetings, attends bi-weekly meetings of the 
SGA steering committee, attends SGA 
meetings, convenes the majors council, 
organizes the famous Life Skills Workshops 
by asking members of the community to 
come and speak, and acts as a liaison bet- 
ween students and faculty for problems with 
particular courses and getting credit. Ob- 
viously all of this involves a large time com- 
mitment. The personal satisfaction from 
this position can be great, though the at- 
titude toward it "can range anywhere from 
frustration to elation." The student elected 
to this position must have a firm grasp of 
faculty rules, the requirements for gradua- 
tion as well as when they must be fulfilled, 
and the requirements for majoring in each 
department. A broad view about coopera- 
tion between the several colleges and the 
special give and take relationship between 
the faculty and students is important. The 
needs of students must be kept in mind at 
all times. In all this is a wonderful, important 
position with a great deal of influence over 
the future curriculum and requirements. 
Customs Head 
The task of the Customs Head—running 
a successful Customs Week for introducing 
new freshwomen and transfers to Bryn 
Mawr—can be equally demanding and 
rewarding. The Head of Customs organizes 
and runs the Customs Week and the year- 
long Customs program for the academic 
year following that in which her appoint- 
ment begins. After her appointment, the 
Customs Head, along with the Appoint- 
ments Committee, chooses the Customs 
Committee. With this Committee, the 
Customs Head designs an application for 
Customs teams for the following year, and 
through interviews chooses 27-30 teams. 
Training sessions for teams then must be 
designed and carried out by the end of se- 
cond semester. The Customs Head spends 
the summer in the Bryn Mawr area to con- 
tinue the organization until the fall Customs 
Week. Summer activities include schedul- 
ing Customs Week events, writing the 
Akove freshwoman newsletter, and 
assembling the freshwoman picture book. 
The Head deals with all sorts of people, in- 
cluding the Deans Office, Food Service, Ad- 
missions, the Bryn Mawr and Haverford 
Customs Committees, and freshpersons. 
thus good communication skills and sense 
of humor are important. The Customs Head 
must be responsible financially, as she must 
work within a budget of $15,000-$20,000. 
Other essential qualities for the Customs 
Head are organizational skills, ability to 
delegate responsibility, and a positive at- 
titude towards cooperation. Experience as a 
Customs person and/or on the Customs 
Committee proves very helpful, but is not a 
requirement. The term of office runs from 
October to October. Time commitment is 
very large, but both the organizational ex- 
perience and satisfaction gained are great. 
Customs Committee Member 
The Customs Committee members work 
closely with the Customs Head to advertise 
Customs jobs, interview and choose Cus- 
toms teams, conduct training seminars for 
the chosen Customs teams, write follow-up 
letters to Customs teams during the sum- 
mer, and finally, coordinate Customs Week 
in the fall. The Committee members (ap- 
proximately 7) are appointed in the fall pre- 
ceding their Customs week. Work and time 
commitments become heavy in the second 
semester when the whole Customs cycle 
begins. No experience is necessary for the 
position, although it is helpful if the ap- 
plicants have been Customs people and 
have the personal qualities of enthusiasm, 
energy, and good judgment. Coordination 
of events with the Haverford Customs has 
been noted as being sometimes difficult. In 
general the position appears to require a lot 
of effort, and to afford very "concrete" 
satisfaction as Customs Week is completed. 
Dorm President 
Acting as the "voice" of her fellow dorm 
residents, the Dorm President plays a very 
important role in facilitating communica- 
tion between the Assembly and the Associa- 
tion. As DP, the student has a broad range of 
duties. She is her dorm's representative at 
the weekly SGA meetings, and is in charge 
of posting the SGA minutes in the bathroom 
stalls. Asa member of the Election Commit- 
tee, she assists the Activities Head in runn- 
ing elections. She acts as a mediator in 
honor code disputes within her dorm. Also, 
she organizes dorm meetings. In general, 
the DP is in charge of keeping up the well- 
being of her dorm. Time commitment 
varies according to dorm and election ac- 
tivities and will soon expand when the new 
SGA constitution goes into effect, making 
DPs members of a new SGA group. No ex- 
perience is necessary, but familiarity with 
the dorm and with the SGA are helpful. 
Organizational and leadership skills and the 
ability to listen well to others are certainly 
plusses. Being dorm president gives the stu- 
dent an opportunity to make a big contribu- 
tion to the quality of life in her dorm and can 
be a very interesting and rewarding position. 
The DP is elected by the residents of her 
dorm and the position may be held by more 
than one person. 
Rim Series Head 
This is a job that takes a great deal of time 
and energy and is best done by two people 
who work well together. The effort is great 
and past heads warn that there is often little 
encouragement from the community. How- 
ever, once the complexities of the job are 
conquered, the Film Series Heads have the 
satisfaction of having successfully accomp- 
lished a difficult and important job. Specific 
duties include: selecting all films, coordina- 
tion with the Haverford heads in the selec- 
tion and scheduling process, projecting 
Thursday night films, paying rental fees, 
managing a budget and somehow gather- 
ing information on the community's feel- 
ings about the films. Because of the shared 
Saturday night film series, the Film Series 
Heads should have both a commitment to 
bi-college cooperation and a willingness to 
work closely and effectively with the Haver- 
ford heads. 
Certainly, this is a tough job. However, the 
rewards can be great. The Heads learn a lot 
about organization, movies, and the com- 
munity while having the satisfaction of pro- 
viding an important service. Also, it is re- 
quired experience for all future movie 
magnates. 
Financial Aid Advisory 
Committee Representative 
The appointed student representative to 
the Financial Aid Advisory Committee 
serves as an important link between the stu- 
dents who need financial aid and the people 
who set the policy on financial aid. The com- 
mittee, which is composed of deans, trust- 
ees, financial aid oficers, and three students 
who are appointed to the committee, meets 
formally twice a year and holds smaller 
meetings throughout the year in order to 
discuss financial aid policy. While she is the 
student representative, the appointee is not 
the student advocate. Impartiality is a prime 
quality for this position. Anyone can apply 
for this position, regardless of whether or 
not she receives financial aid. The student 
representative to the Financial Aid Advisory 
Committee is a good position for someone 
who is concerned with the issue of financial 
aid and who wants to help shape the policy 
of Bryn Mawr. 
Food Committee Head 
The Food Committee Head is responsible 
for organizing committee meetings, task 
forces, and surveys that relate to the College 
Food Service. In particular, she works with 
the Director of Food Service in conducting 
at least one survey each semester and plan- 
ning for special dinners. The time commit- 
ment involves spending one hour per week 
for meetings with the Food Committee, 
meeting with the Director of Food Service 
for 1 Vi hours per week, and spending an ad- 
ditional hour at occasional task force 
meetings. 
Experience as a Food Committee Dorm 
Representative and/or employee for one of 
the dining halls is appropriate for this ap- 
pointed office. More important than these 
possible qualifications, however, is "a desire 
to work to improve the food service, to listen 
to students' complaints and comments, and 
to understand what can be done within the 
limits of the Food Service and College." The 
greatest challenge of this position is to ade- 
quately publicize the office so that students 
know they have someone to talk to about 
the food. Past heads report that, although 
they are sometimes frustrated by the low 
profile the committee has, the Food Service 
is willing to work with the students and this 
helps to make the job satisfying and in- 
teresting. 
Haverford Representative 
Described as "rather vague." the elected 
position of Haverford representative has a 
lot of room for expansion. In a general 
sense, the student, as Haverford representa- 
tive, works to keep the lines of communica- 
tion open between the SGA assembly and 
Mawrtyrs living at Haverford. To do so, she 
attends weekly SGA meetings and Haver- 
ford SC meetings, posts SGA minutes in the 
Haverford dining center and other key spots 
in the dorms, and she organizes SGA voting 
tables at the Haverford dining center. Other 
possible activities might include holding 
discussion meetings for Mawrtyrs living at 
Haverford to talk about current issues or 
concerns, putting out a newsletter about the 
SGA meetings, and working with the Bi- 
College Committee. The only requirement 
for this elected position is to be currently liv- 
ing at Haverford. For the enthusiastic per- 
son who wants to get involved in assembly, 
the position of Haverford representative is a 
great opportunity. 
Honor Board Head 
As "Keeper of the Code," the position of 
Honor Board Head is certainly one of the 
most important positions at Bryn Mawr. The 
obvious focus of this position is to see to the 
maintenance of the Honor Code. As such, 
the HBH is in charge of arranging and con- 
ducting all Honor Code trials, academic and 
social. The HBH supervises any updating of 
the Code and reports any changes to the 
SGA. In addition to working with the honor 
board (which consists of one representative 
from each class), the HBH sits in on the 
SGA, Steering Committee, and the ex- 
ecutive council. As HBH. it is the student's 
responsibility to spread information about 
the Code through freshwoman orientation, 
dorm discussion, alumni talks, etc. The time 
commitment varies, but involves at least 
two to three hours of meetings a week. At 
the beginning and end of the semester time 
commitment is very heavy. In addition, the 
HBH is "on call" at all times. No special ex- 
perience is needed, but helpful qualities in 
elude objectivity, willingness to devote a lot 
of time, and the ability "to distance yourself 
from situations in order to insure fairness 
and personal peace of mind." Satisfaction 
stems mainly from the knowledge of a job 
done well and fairly. A very demanding posi- 
tion, being HBH gives the student the oppor- 
tunity to make a big contribution to the col- 
lege community. Without the Honor Code, 
Bryn Mawr would not be Bryn Mawr. HBH is 
an elected position. 
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Honor Board Representative 
The role of Honor Board Rep (HBR) is to 
assist the Honor Board Head in maintaining 
the Honor Code. As her class's represen- 
tative on the HB, the student participates in 
all Honor Code trials and contributes to the 
decision making process. She assists the 
HBH in any effort to update the Code and in 
spreading information about the Code. 
Time commitment varies, but is heavy at 
the beginning and especially end of the 
semester. No experience is required, but 
fairness, objectivity, and the ability to listen 
to others is a must. This position exposes 
the student to a very unpleasant side of Bryn 
Mawr, but it also gives her the opportunity 
to make an important contribution to the 
college community and to experience "per- 
sonal growth through situations." Each 
class elects one HBR. 
Independent Majors Representative 
The appointed student representative on 
the Independent Majors Committee works 
with the other committee members to pro- 
vide an alternative plan for those students 
wishing to major in a field which is not cur- 
rently offered either at Bryn Mawr or Haver- 
ford. The committee reviews proposed in- 
dependent major plans and insures that the 
independent majors fulfill the same kind of 
requirements as a regular major. In addition, 
the committee keeps an eye on the progress 
of the students who opt for independent ma- 
jor plans. The time commitment is not 
heavy, basically consisting of attending the 
meetings and voice the concerns of the bi- 
college community students. In order to be 
does not even have to be an independent 
major); however, objectivity is a key quality 
since the independent majors represen 
tative does not act as the student advocate. 
Rather, she is simply a student member of 
the committee. A student is appointed to 
this position and serves for two semesters. 
Member-at-Large of the SGA 
As a voting member of the SGA who is 
elected each semester, the Member-at- 
Large is required to attend weekly SGA 
meetings and voice the concerns of the Bi- 
College community students. In order to be 
eligible, candidates for Member-at-Large 
represents the community as a whole. In 
working with SGA, the Member-at-Large 
becomes involved with elections and 
various SGA committees. Time commit- 
ment varies depending on how active the 
Member chooses to be. Ideal for persons 
without prior experience, the position's only 
requirements include enthusiasm, a sense 
of commitment, and concern for fellow 
students. Personal satisfaction depends 
largely on the individual Member's expecta- 
tions and achievements. 
Off-Campus Representative 
The Off-Campus Representative is 
elected to SGA every year to give under- 
graduates living off campus a voice in the 
Assembly. The time commitment, other 
than going to weekly SGA meetings, is 
mainly up to the student elected. The main 
idea is to keep off-campus students a part of 
the community. Thus, the representative 
should be creative enough to come up with 
ways of informing the students concerned 
—for example, making sure the off-campus 
mailboxes in Merion are both known about 
and regularly stuffed with notices that resi- 
dent students receive. 
Representative to the Board of Trustees 
The Representative to the Board of 
Trustees is elected by the Association for a 
two year term and is a voting member of the 
SGA Assembly. The representative attends 
the four Trustee Weekend meetings per 
year, during which the Jr. and Sr. represen- 
tatives co-chair the Student Life Committee 
with a Trustee and graduate student 
representatives. The undergraduate 
representatives provide information on cur- 
rent campus issues, and may sit in on other 
committees giving reports, i.e. "Buildings 
and Grounds" or "Library." Between these 
marathon Trustee Weekends, the represen- 
tatives prepare reports (some formal, some 
informal) on campus issues or problems to 
discuss with the Student Life Committee. 
They also attend weekly SGA meetings to 
communicate happenings to the SGA. The 
Representative serves for two years, and 
must run for the position in the spring as a 
freshwoman or sophomore. As the bulk of 
the representative's job is to listen and talk, 
the best qualifications are thoughtfulness, 
ability to express oneself, and strong in- 
terest in student government and campus 
affairs at Bryn Mawr. The position has flex- 
ibility, potential for satisfaction over a two 
year period, and affords a unique opportuni- 
ty to meet and work with reputedly some of 
the most interesting and influential people 
associated with Bryn Mawr: its Trustees. 
Residence Council Head 
The Residence Council Head, along with 
the council members (all of the dorm vice- 
presidents), has four major responsibilities. 
First of all, she reviews the college housing 
policy. Second, she works with the ad- 
ministration regarding residence matters. 
Third, she is responsible to the SGA. Finally, 
she handles room draw. In the words of the 
past head, the Residence Council Head 
must deal with "the elaborate, orchestrated 
bedlam of BOO-plus students trying to get 
the best room on campus." Elections for the 
position are held in February although the 
student doesn't enter office officially until 
September. She is first apprenticed to the 
outgoing head. Candidates for the job 
should be juniors who will be seniors in the 
fall as objectivity in room draw is essential. 
The position involves a heavy time com- 
mitment. In her capacities as chairperson of 
the Residence Council, member of the 
Steering Committee, and an SGA officer, 
the head is responsible for three meetings a 
week. In addition, time is spent working with 
the Office of Student Services on all room 
changes. As head, expect to spend a 
minimum of eight hours a week with 
residence council issues and about twice as 
many hours during room draw days. 
SGA President 
This is the big time. The SGA President, 
elected every year, must be able to do it all; 
coordinate student activities, hobnob with 
administration and other biggies, plan long- 
term ideas with effects far beyond her term 
and keep track of everything from the Food 
Committee to the state of bi-college 
cooperation. The time commitment is huge 
—30 or more hours a week. Specific duties 
include planning SGA Assembly agenda 
and running the meetings, attending several 
other SGA committee meetings, meeting 
regularly with Ms. McPherson and Dean 
Dunn, the Board of Trustees and being 
available for a wide range of functions for 
students, administration and other impor- 
tant groups. 
Past presidents report that one of the big- 
gest challenges is not getting too involved in 
every detail of campus life. The president 
has access to more information about the 
school than the average undergraduate, and 
as such often falls into the trap of believing 
she is the only one qualified to run anything. 
However, organized and creative presidents 
report that, though the challenge of the job 
may take the breath away at first, an SGA 
president has a lifetime opportunity to be 
the head of a complex organization that 
rewards a job well done with immense per- 
sonal satisfaction. 
SGA Vice-PresWent 
The elected position of vice-presidency 
ranks second only to you guessed it, the of- 
fice of "El Presidente." The vice-president 
plays an important part in the structure of 
the SGA. She assists at, and may be asked 
to chair, SGA weekly meetings, attends 
weekly Executive Staff and bi-monthly 
Steering Committee meetings. With greater 
autonomy, the vice-president heads the 
busy and essential Appointments Commit- 
tee, and is a member of the College Council. 
As the Appointments Committee Head, the 
vice-president plans the agenda, oversees 
the schedule of appointments for the com- 
mittee throughout the term, and works with 
Haverford's second vice-president (the 
Ford's appointments honcho). The VP may 
decide to vote only in a tie, in order to re- 
main objective in leading discussions about 
interviews. In the capacity of Appointments 
Committee Head, the VP has the other 
various responsibilities of notifying the ap- 
propriate persons of the committee deci- 
sions and following up on the work of the 
appointees. 
The candidate for vice-president must 
work well with others of all levels, have ex- 
cellent organizational and communication 
skills, and not least, be interested in and 
concerned with all manner of campus affairs 
and politics. The time commitment of 20 
hours or so a week means business. And of 
course, the vice-president must be prepared 
for the possibility of taking over the job of 
SGA president. 
SGA Secretary 
The Secretary of the SGA is one of the 
members of the Executive Staff, so her time 
commitment is among the greatest of all 
Assembly members. Her primary respon- 
sibilities are to attend all Assembly 
meetings, to keep an attendance record of 
these meetings, and to take the minutes. 
The minutes are written up, usually in a 
somewhat amusing fashion, and the 
distributed to dorm presidents who then 
post them in all the bathroom stalls. 
Also, the secretary is often named, by the 
president, as chairwoman of the Steering 
Committee. She comes up with the agenda 
for these meetings, which meet bi-monthly 
in closed session. She gets to sit at the head 
of the table and tell people when to talk. 
This is nice. In addition to these major func- 
tions, the secretary meets weekly with the 
rest of the Executive Staff (often in After- 
words over nachos or Chipwiches) to discuss 
the Assembly and Steering Committee 
agendas, and to generally compare notes. 
The last meeting which the secretary at- 
tends is a bi-monthly joint executive staff 
meeting with Haverford's Student Council's 
executive staff. To help with the endless 
mounds of paperwork, the secretary can ap- 
point an assistant. The assistant to the 
secretary writes and distributes the minutes 
for the Steering Committee and otherwise 
helps out the secretary anyway she can. 
If all this sounds like a lot of work, it is. 
However, with a little planning it's all possi- 
ble, and can be a lot of fun as well. 
SGA Treasurer 
The treasurer, elected to SGA, must have 
several qualifications besides a love of 
money (other people's money, to be exact). 
The treasurer must be able to take on a very 
heavy time commitment with two or more 
regular meetings each week as well as the 
time consuming budgeting process at the 
beginning of each semester. In addition to 
being comfortable with numbers, the 
treasurer must be able to think analytically 
and impartially, especially during the pro- 
cess of allocating funds to the various clubs 
and other needy groups. 
A must for all future corporation execu- 
tives, this job offers a lot of experience in 
organization, money management and 
working with groups. It requires a lot of in- 
itiative and involves extensive individual 
responsibilities. In short, if you are smart, 
quick thinking, tactful, moneywise, a hard 
worker and interested in school government 
and the community, this is the job you have 
been looking for all your life. 
» 
» 
Social Committee Heads 
The Social Committee Heads are re- 
sponsible for managing and organizing a 
committee of dorm representatives, manag- 
ing the budget for small and large parties, 
including dorm parties, serving as a liason 
between the SGA treasurer and the dorm 
representatives, coordinating parties and 
events with cooperating colleges and organ- 
izing at least one event, besides dorm par- 
ties, each semester. The time commitment 
varies; it is not consistently heavy but can be 
hectic at times. This position can be frus- 
trating but the personal satisfaction comes 
with putting together a successful party and 
seeing ideas for improvement realized. 
Some of the problems are a poorly defined 
alcohol policy and a certain degree of stu- 
dent apathy. The projects of previous com- 
mittees have included increased social 
cooperation with Swarthmore and Universi- 
ty of Pennsylvania, and generally keeping 
the community amused. 
Songsmistress 
A Songsmistress is elected by each class 
to lead traditions for her respective class 
under the guidance of the Traditions Mis- 
tress. The Songsmistresses organize and 
lead the three step sings during the year, the 
singing and rehearsals involved with 
Lantern Night, and the activities of Parade 
Night. The time commitment is heavy 
around traditions time, especially Lantern 
Night. The obvious qualification is an ability 
to sing! But a songsmistress does not 
necessarily have to have a beautiful voice, 
instead, she must know how to conduct and 
pick a comfortable pitch. Also, organiza- 
tional skills in planning rehearsals, etc., 
are important. There is a great deal of per- 
sonal satisfaction in this position because of 
such a close involvement with our most 
cheerful and beautiful traditions. There are 
problems with participation in events at 
times, but those who do participate are very 
enthusiastic. 
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Chances for involvement flourish 
Steering Committee 
l 
This committee affects you more than 
you might suspect.. . The Steering Com- 
mittee of the SGA includes the officers of 
SGA, the heads of various committees, e.g. 
Curriculum Committee, Activities Head; 
and two members from the student body at 
large. The Steering Committee does long 
term planning for the SGA, which means 
reviewing possible agenda for upcoming 
Sunday night SGA meetings, and forms ad 
hoc committees to deal with special issues. 
The appointment is open to all members of 
the community. The representatives at large 
should be interested in and aware of com- 
munity happenings and willing to con- 
tribute to the meetings; for the rep, atten- 
dance at weekly SGA meetings is not man- 
datory, but is recommended. Time commit- 
ment overall is small—the Steering Com- 
mittee meets bi-monthly for an hour or so 
and the optional SGA meeting lasts about 
an hour once a week. The Steering Commit- 
tee provides appointees with an excellent 
way to serve the community thoughtfully 
and learn about it in a very interesting over- 
view. 
Student Alumnae Committee 
The Student Alumnae Committee brings 
together alumnae and student members 
monthly to discuss and organize such 
events as the Class student/alumnae ac- 
tivities and the Annual Giving Phoneathon. 
By providing an important channel of com- 
munication, the Committee encourages in- 
teraction between those interesting former 
Mawrtyrs and current undergraduates, the 
students representatives in particular. 
Qualities necessary for the student member 
position include interest, enthusiasm, and a 
minimal time commitment. There is one 
meeting each month and the student 
representative will also spend time in a sub- 
committee to plan her class activity. One 
dissatisfaction with the position is that stu- 
dent input is not utilized enough. A past 
committee member, however, expresses her 
satisfaction that "the committee is becom- 
ing more prominent and effective each 
year." Through the meetings and events 
with this committee, the student member 
can contribute to the "larger" BMC com- 
munity, which includes students and alum- 
nae. 
Student/Faculty Relations Head 
As Student/Faculty Relations Head, the 
student has the opportunity to make Bryn 
Mawr college a happier place by encourag- 
ing friendlier relations between students and 
faculty. Specific duties include organizing 
one student/faculty dinner per semester and 
one student/faculty afternoon tea per 
semester, but a creative and active person 
can do much more if she chooses. With no 
regular meetings, time commitment varies, 
but the appointee can count on about 15-20 
hours total for a semester. The S/F Relations 
Head also manages a small budget. The 
main difficulty with this position is in trying 
to get help from other students and in get- 
ting faculty and students to commit their 
time in advance. However, a great deal of 
satisfaction comes from the knowledge that 
you have helped bring people together. The 
S/F Relations Head works to bridge the gap 
between the students and faculty. For a 
creative, well organized, and enthusiastic 
person, this is a great position. 
CALENDAR OF 
SGA OFFICES AND COMMITTEES 
FALL I (beginning of school year—after Fall Break) 
Academic Computing Committee (appointed) 
Bryn Mawr College Council Representative (appointed) 
Concessions Head (appointed) 
Student-Alumnae Committee (appointed) 
SEPT Dorm Presidents (elected) 
OCT Freshman Class President (elected) 
OCT Haverford Representative (elected) 
OCT Member-at-Large (elected) 
WINTER I (after Fall Break—Winter Break) 
Social Committee Head (appointed) 
—apprenticeship first 
NOV Customs Committee Members (appointed 
MOV Film Series Head (appointed) 
—apprenticeship first 
WINTER II (after Winter Break—second week of March) 
Course Evaluation Head (appointed) 
Independent Majors Representative (appointed) 
Steering Committee Representative (appointed) 
JAN Dorm Presidents (elected) 
FEB Activities Head (elected) 
FEB Admissions Representative (elected) 
FEB Athletic Association President, Vice-President/ 
Treasurer (elected) 
FEB Appointments Committee (appointed) 
FEB Class Presidents for the Sophomore, Junior, and Senior 
Classes (elected) 
FEB Curriculum Committee Representative (elected) 
FEB Honor Board Head and Reps, from each of the 
classes (elected) / 
FEB Member-at-Large (elected) 
FEB Off-Campus Representative (elected) 
FEB Representative to the Board of Trustees (elected) 
FEB Residence Council Head (elected) 
—apprenticeship first 
FEB SGA President, Vice-President, and Secretary (elected) 
FEB Songsmistresses from each of the classes (elected) 
FEB Student Representative to the Faculty (elected) 
MAR Student-Faculty Relations Head (appointed) 
SPRING II (end of March—end of school year) 
Administration Advisory Committee (appointed) 
Bi-College Arts Council (appointed) 
Financial Aid Advisory Committee (appointed) 
Food Committee Head (appointed) 
Tri-College Committee (appointed) 
Undergraduate Scholarship Committee (appointed) 
Student Representative To The Faculty 
This position influences some of the most 
important interactions on the cam- 
pus—those between students and faculty. 
The Student Rep to the Faculty has the 
responsibility of encouraging good com- 
munication between the Assembly of the 
SGA and the faculty especially on matters 
relating to academic policy. At weekly SGA 
meetings and at monthly faculty meetings, 
this person observes proceedings and pro- 
vides information. Interesting academic 
issues make the job exciting. One dissatis- 
faction with the position has been the lack of 
incentive to organize activities beyond the 
meetings, such as planning discussion and 
information sessions for faculty and/or 
students. Along with attendance at 
meetings, this job has flexibility for new ac- 
tions. This appointment requires no par- 
ticular experience, only enthusiasm, and in- 
cludes the relatively small time commit- 
ment of 1-2 hours per week for the SGA 
meeting and 1-2 hours per month for the 
faculty meeting. The potential this position 
has for giving personal satisfaction and ex- 
panding the role depends on the appointee's 
concern and ingenuity. 
Traditions Mistress 
One of the most important and demand- 
ing positions at Bryn Mawr, the Traditions 
Mistress can also be one of the most reward- 
ing. The TM is in charge of planning, 
organizing, publicizing, and overseeing all 
of Bryn Mawr's traditions: Parade Night, 
Lantern Night, Freshman Dorm Plays, Hell 
Week, and May Day. As TM, the student is 
required to attend weekly SGA meetings 
and bi-monthly Steering Committee meet- 
ings. During customs week, she is responsi- 
ble for introducing the f reshwomen to Tradi- 
tions. The time commitment is enormous. 
Strong organizational and leadership skills 
are a necessity. The TM should have a good 
sense of humor and an easy going manner 
so that she can take all the likely Tradition 
mishaps in stride. She must have a very 
clear understanding of what traditions mean 
to Bryn Mawr and to herself. While a lot is 
expected from the TM, she in turn receives a 
great deal of support from all sources: 
students, faculty, administration, and alum- 
nae. Certainly a very responsible role, being 
TM allows the student to make a great con- 
tribution to the college community. TM is 
an elected position and can be held by two 
people. 
Tri-College Committee 
With support from the three colleges' ad- 
ministrations, the Tri-College Committee is 
a committee on the move. Currently, the 
TCC is in charge of examining events and 
projects which would improve relations bet- 
ween Bryn Mawr, Haverford, and Swar- 
thmore Colleges. Also, the TCC organizes a 
budget (of $3,000 annually) for tricollege 
events. Considering the favorable responses 
from the three colleges for improving rela- 
tions, the realm of the TCC will probably be 
expanded in the future. While no specific 
qualifications are needed, an interest in and 
commitment to furthering tricollege co- 
operation is strongly recommended. Being 
on the TCC allows for an excellent oppor- 
tunity to get to know the students and cam- 
puses of the three colleges. Two Bryn Mawr 
students are appointed to the TCC. 
Undergraduate Scholarship Committee 
The Committee has three student 
members, who are appointed to share a one 
year term. Members attend two meetings 
each year at which scholarship policies are 
discussed and determined. Coordination 
and discussion between the members out- 
side the regular meetings are important, 
and members must work to have a sense of 
community needs and desires. Past 
members report finding public relations a 
vital part of their job, informing the com- 
munity of decisions in the News and speak- 
ing with students about the feelings on 
scholarship policy. This is not a very time 
consuming position. However, it offers in- 
terested folk a chance to observe and par- 
ticipate in important policy planning, as well 
as work with other students and administra- 
tion and other powers that be. 
So ends our little booklet. We hope that 
you have found it informative, if not 
enlightening. Slip these pages out of the 
College News and put them in your desk, or 
some other place of safety, referring back to 
it when you have the urge to do some- 
thing useful. A few points may have 
escaped our notice, but as far as we can tell 
(and many hours of work back this up), this 
is a complete description of the oppor- 
tunities for involvement in SGA. If you learn 
nothing else from these pages, please try to 
remember this: there is a lot to do out there, 
and it's only a matter of finding the job that 
is right for you. 
A lot of work went into this Handbook, 
and therefore, a lot of people need to be 
thanked. We are especially grateful to 
everyone who responded to our question- 
naires, including several people who helped 
us out more than once. Without them, this 
Handbook could quite literally not have 
been made. Finally, our former fearless 
leader, who has since moved on to bigger 
and we hope better things, deserves special 
mention. We might not have been too crazy 
about this idea to begin with, but now that 
we are finished we are glad to have under- 
taken this project. So, to Sung Kim and all 
those who helped us, thank you. To all those 
who, because they haven't held some sort of 
job, didn't help us, please repay us by 
becoming a candidate for office or a com- 
mittee. 
Katie Gummer (x5455) 
Caryn Libman (x6077) 
Molly Lynch (Denbigh) 
Jean McManus (x5517) 
Emily Murase (x6125) 
Wendy Nicholson (x5743) 
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ter, and bring a speaker to campus. In addi- 
tion we also intend to show the movie 
"Born in Flames" at Bryn Mawr. The film 
takes place ten years after the socialist 
revolution in the United States. Despite 
governmental reform, a patriarchy still per- 
sists, and women unite to revolt against it. 
CAWS is also interested in issues that af- 
fect campus life, such as the construction 
of the Women's Center, and dealing with 
sexual harrassment. Anyone, from any 
class at either school is welcome to CAWS 
meetings. We meet Wednesdays at 7:00 in 
Taylor C. The coordinating committee 
meets fifteen minutes earlier, and is also 
open: all who attend>Jjave an equal voice. 
■ '   i 
before us, we anticipate no small 
esentation and ridicule; but we shall 
power to effect our object. We shall 
petition  the State and  National 
st the pulpit and the press in our 
the Seneca Falls Declaration 
y19, 1848)  
About thirty people attended our first 
meeting, from all four classes. We discuss- 
ed concerns about women's issues in the 
world at large as well as on the two cam- 
puses. In addition, we started developing 
ideas for our first newsletter, so that at our 
next meeting people can be split up into 
research teams for specific subjects. Be 
concerned. Work for the CAWS/Cause. 
. 
Hypatla combines 
academia and activism 
Graphics on these pages were taken from 
Woman: A Journal of Liberation. 
by Angela Johnson and Farar Elliott 
Hypatia, a feminist discussion group, is 
designed for women who are interested in 
the women's movement but haven't had 
much exposure to it. The group is named 
after a fifth century philosopher in the neo- 
Platonic school at Alexandria. When the 
Christian mobs stormed the library in Alex- 
andria, the eminent male scholars fled and 
Hypatia stood on the steps, sacrificing her 
life for her beliefs. It is in this spirit of the in- 
tegration of academia and activism that 
Hypatia was formed a year and a half ago. 
Begun by three Merion freshwomen, 
Cami Townsend, Anne Mamary and Mi- 
chelle Rogosky, the group served as a 
bridge between the students' frequent ig- 
norance of feminist concerns and the level 
of discourse at Women's Alliance meet- 
ings. Members of the Women's Internation- 
al League for Peace and Freedom spoke on 
the connections between feminism and the 
peace movement and on the women's en- 
campments at the Seneca Falls Army 
Depot and the Greenham Common Air 
Force Base. Baby Feminism, as the group 
was then called, introduced its members to 
women's poetry and music in one of the 
year's most successful meetings. Women 
from Pakistan and Ghana shared their ex- 
periences as women in different cultures, 
while members of Phyllis Schlafly's Eagle 
Forum defended their views. 
This year Hypatia will continue such ac- 
tivities, with the help of four hundred dol- 
lars from the Self-Government Associa- 
tion, the first such budget the group has 
had. Along with the Women's Alliance, the 
Coalition for Action on Women's Issues, 
and the Sisterhood, Hypatia is sponsoring 
Nikki Giovanni's lecture here this Novem- 
ber. In addition, films and speakers will be 
presented. A speaker from Philadelphia's 
Women Against Abuse has been sug- 
gested. The topics of the meetings are bas- 
ed on the wishes of the group and will in- 
clude the economic dilemma of women, 
sexuality, and the.position of women in 
other countries. 
At Hypatia's first meeting this year, on 
the Friday before last, over tw_enty par- 
ticipants discussed the perspectives each 
of them bring to feminism. While most pre- 
sent were underclasswomen, a few juniors 
were present. Approximately half had at- 
tended Baby Feminism meetings Hast year 
while half were new members. The discus- 
sion was distinguished by the fact that 
nearly everyone participated. 
. . . Many years back 
a woman of strong purpose 
passed through this section 
and everything else tried to follow 
—Judy Grahn 
from Common Woman 
The habit of falling into traditional 
"feminine" modes of behavior despite 
one's efforts was discussed. One woman 
described how she would feign helpless- 
ness when she needed her brother to help 
her fix her car. Also mentioned were the 
ways in which the politics inside our 
families affect our views on male/female 
relationships. Many of the women most 
comfortable in a male world came from 
families where the positions of their 
parents were relatively equal. 
Hypatia's planning committee currently 
consists of Cami Townsend '85, Anne 
Mamary '86, Farar Elliott '87, and Angela 
Johnson '87. Farar (X6100) and Angela 
(X6074) are the people to contact. 
A volunteer reminds us: rape is real 
by Vivion A. Vinson 
One out of four women are sexually 
assaulted or molested before they are eigh- 
teen. One out of ten rapes are reported. 
Forty percent of all rapes occur in the vic- 
tim's home. The next most common sites 
are (a) the offender's home and (b) a party 
or bar. Thirty-four percent of all rapes are 
committed by acquaintances or near 
neighbors. Every rape is a life-threatening 
situation. 
These are a fraction of the facts I was fed 
concerning sexual assault during a 
30-hour training program for rape crisis 
counselors this summer in Tucson. Beyond 
all the statistics the training brought home 
two things. First, if one survives at all, rape 
is emotionally devastating to the point that 
it can take years to recover. One never 
recovers fully. One is always a surviuoroi a 
rape. Second, myths about rape are so 
prevalent in this society as to substantially 
hinder a victim's recovery. There is an over- 
whelming tendency among society in gen- 
eral to blame the victim. 
Rape has been on the rise in the last ten 
years, increasing above and beyond the 
rise of all other forms of violent crime. 
Although no study has confirmed a link 
between the two, violent pornographic 
literature has been increasing dramatically 
as well. In the crisis shelter, we all informal- 
ly agreed with the theory that both por- 
for their victims as women. 
Perhaps most of you know these facts 
already. When I began training as a 
counselor, I knew most of them as well. In 
fact, rehearsing the statistics after the first 
session sufficiently distracted me so that I 
was completely unprepared for "Victim 
Reactions Night," a four hour session in 
Fighting back. On a multiplicity of levels, that is the activity that we 
must engage in. .. 
—Susan Brownmiller 
(Against Our Will: Men, Women and 
Rape, 1975) 
nography and rape reflect a growing, 
subversive reaction to the women's move- 
ment, and its consequent challenge to 
male authority. 
Rape is not a sexual crime, but a crime of 
violence and power. Survivors of rape must 
reconstruct the utter destructon of their 
self-esteem, for it is not only one's body but 
one's very humanity which is violated. This 
is the purpose of the rapist Convicted 
rapists testify that sexual outlet is not their 
intent; rather, they express virulent hatred 
which a panel of rape survivors told their 
stories bluntly and openly. I have not stop- 
ped having periodic nightmares about rape 
since then, and I spent the rest of the sum- 
mer sleeping with a heavy, wooden billy 
club next to my bed. 
I am not paranoid. Training, and later ac- 
tual counseling, exposed the reality of the 
danger women face constantly. And get- 
ting raped once doesn't mean chances are 
fewer it will happen again. In one year in 
Tucson, the youngest reported victim was 
four, and the oldest sixty three. 
Everything I heard from victims of sex- 
ual assault is strictly confidential. 
Therefore, I will draw an illustration of a 
rape from Women, Race & Class by Angela 
Davis. She cites an example from another 
author describing the rape murder of a Viet 
Cong woman by a group of American G.l.s. 
No rape is typical, but the context of the 
war in this case .should not provoke 
assumptions that the rape was particularly 
brutal. 
The woman had been shot and wound- 
ed, and as the G.l.s approached her, she 
asked them for water. Under orders from 
their lieutenant, the soldiers tore off her 
clothes, stabbed her in both breasts, shov- 
ed a large tool up into her vagina and did 
the same with a tree branch. Then they 
killed her. 
Rape is real. I have had three friends who 
have been raped as adults. A rape occurred 
two houses down from where I lived this 
summer—in a "safe" neighborhood. Rape 
occurs on campus. I was almost raped 
once. Rape happens. 
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Students march in solidarity with Greenham 
by Jennifer Ho 
Clothed in red and carrying candles, a 
group of forty women and men walked from 
Haverford to Bryn Mawr last Thursday, 
September 20. They did it because they are 
angered by a foreign policy that believes 
nuclear weapons are a means'of maintain- 
ing peace. They marched because they 
wanted to show their support for others who 
are fighting this policy, including the 
women of Greenham Common. 
Thousands of miles away, NATO was car- 
rying out its first day of a ten day military ex- 
ercise in West Germany. Europe is the major 
target for nuclear missiles should there ever 
be a World War Three. 
Greenham Common is an American 
Military Base in England. For the last four 
years, hundreds of women have been 
camped there, demonstrating against 
nuclear weapons and those who believe in 
them. These women made an international 
appeal for recognition and support for their 
strivings toward peace, a peace without 
threats. Bryn Mawr and Haverford Colleges 
responded by wearing ribbons and mar- 
ching. 
The question is continually asked as to 
why Greenham Common is a women's 
peace encampment. The philosophy behind 
the movement is that though there are 
many women and men working together to 
put a freeze on nuclear weapons, the 
women's role in this movement has a 
special quality to it. Sociologically speak- 
ing, women are seen as the nurturers of 
human life. This show of strength in women 
in Europe and all over the world has shown a 
new dimension in the solidarity of women's 
beliefs. 
Banded together, the marchers sang "We 
are a gentle, angry people." and "We are 
fighting to save our lives," hoping that by 
their attempts they can make the politica1 
machine change to include their beliefs. 
Committee treats discrimination 
What is the AdvisoTy Committee on 
Equal Opportunity and Affirmative Ac- 
tion? Who are the members of the Com- 
mittee? Who is the student representative 
to this committee and how might I contact 
her if I have any questions? Do you know 
the answers to these questions? If not, read 
on. 
The Advisory Committee on Equal Op- 
portunity and Affirmative Action discusses 
College policies and procedures concern- 
ing equal opportunity employment and af- 
firmative action cases, i.e. cases of dis- 
crimination and sexual harassment which 
occur on campus and involve employees of 
the College. The committee makes recom- 
mendations to the President of the College, 
if appropriate. It is comprised of President 
McPherson; Dean Dunn; Marjorie Freer, 
Director of Personnel Services; Ruth 
Mayden, Associate Dean of Social Work 
and Social Research; Frank Mallory, a 
representative from the faculty; Dolores 
Brien, the Equal Opportunity and Affirma- 
tive Action Officer; and me, Patti Hershey, 
the student representative. 
This year the Committee intends to write 
a new statement on the College's policy on 
Equal Opportunity and Affirmative Action 
and to go over grievance procedures which 
are due to be revised in November. 
If you have any questions about college 
policies on discrimination or sexual harass- 
ment, there are fliers addressing these is- 
sues which are available in Dolores Brien's 
office in Taylor Hall. If you have any partic- 
ular concerns about these issues and would 
like to talk with someone about them, 
please contact either Dolores Brien or 
myself. As the student representative to the 
Committee, I would appreciate your input. 
Patti Hershey'85 
Junior Amy Friedman ran away with the Best Actress award as she led freshwomen in their 
hall plays last Saturday. 
Guide for Perplexed Women 
Wednesday, September 26 
7:00 PM Crenshaw Room, Taylor Hall 
Wednesday, September 26 
7:00 PM Taylor C 
Monday, October 1, 9:00 PM 
Crenshaw Room, Taylor Hall 
Hypatia will discuss violence against 
women, particularly rape and por- 
nography, ' 
The Coalition for Action on Women's 
Issues will meet. The coordinating com- 
mittee will convene at 6:45 PM. All are 
invited to attend. 
The Women's Alliance will meet. 
Women's peace encampments protest the arms race in both North America and Europe. 
Despite continual police harassment, 
Greenham Common women have persist- 
ed in their struggle for over four years. 
Frosh playful 
(Continued from page I) 
dergraduate school. The fact that 
"Jeremiah was a Mawrtyr' forced the alum- 
nae to rethink their financial support of 
Bryn Mawr. 
Saturday night saw Amy hriedman as 
the host; she ran away with the Best Actress 
award hands down. The first play of that 
evening was presented by Haffner. They of- 
fered a touch of tragedy with the story of 
their friendly mushroom (of carpet fame), 
and won the Best Biologist prize. Rhoads 
South presented "The Feminist Implica- 
tions of a Salad Bar." A salad that would 
always be there when it was needed ... a 
supportive salad. In a similar vein, Rhoads 
freshwomen dreamt of going to sleep and 
waking up with their English papers done. 
Finally, Brecon Hall, with the Best Music- 
al, showed the audience how to get to their 
hall, which is "out at the end of nowhere. 
They sang "Hi, ho, hi, ho it's off to Brecon 
we go," and demonstrated the sole virtue of 
living off-campus': it develops one's 
calves. 
Speaking of getting into shape . . . Amy 
Friedman gave the judges, consisting of 
President McPherson, Mabel Lang, Richard 
Hamilton, and Dean Joan Connelly, only 
three minutes and fifty seconds to make 
their decisions. Coincidentally, three min- 
utes and fifty seconds is the same duration 
of "Amy Friedman's Workout." Watch out 
Jane Fonda! 
Hockey 
(Continued from page 8) ■, 
Their next opponent was Widener where 
they played their best game yet according 
to Coach Shillingford. Bryn Mawr had 21 
shots on the goal as compared to 
Widener's measly 7, with Benson and 
Marie Bruehwiler playing superbly. The 
Bryn Mawr team was obviously in charge 
though Widener did win with a score of 1 -0, 
but not before there was a disputed Bryn 
Mawr goal that was later discounted. The 
Widener goalie must have been just a little 
smaller than a brick wall to have stopped 
all those Bryn Mawr balls heading for her. 
This team is obviously one that cannot 
be pushed aside as lacking veteran talent. 
What they might be missing there they 
easily make up in playing good team 
hockey. 
Akoue 
(Continued from page I) 
Akoues and will be formal in the book of 
the class of 1985. Over two hundred of this 
year's two hundred and fifty seniors have 
already been photographed by a group of 
professional photographers from 
Villanova. 
Though Akoue is technically a classbook 
rather than a yearbook, Mamary, Dorr 
ington and Sullivan emphasize that the 
book will be of interest to underclasswo- 
men as well as seniors. Photographs of 
students by dorm will be featured, and 
younger students will be acquainted with 
much if not all of the material covered in 
the articles. 
As the editors are hoping for Akoue to 
appear in the spring, the deadline for both 
print and photographs is early: December 
first. They urge all who wish to contribute 
to the book to contact one of them. 
Volleyball 
(Continued from page 8) 
the big points. Rosemont, though, simply 
had heavier artillery, and blocking is pro- 
bably the weakest aspect of the Mawrtyrs' 
game at this point. 
Bryn MawT plays its first home match of 
the season tomorrow evening at 7:00 p.m. 
in Schwartz Gymnasium. And if you can't 
make that, never fear; the team also has 
home matches on: 
Saturday,' September 29 vs Northeast 
Christian at 5 p.m. 
Monday, October 1 vs Montgomery 
County Community College at 7 p.m. 
Friday, October 5 vs Haverford at 7 p.m. 
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Director has hopes 
for theater program 
by llgan Necipoglu 
Susan Odgen-Malouf, the new bicollege 
theater director, says that since the adminis- 
tration has not offered any theater courses 
for credit until this year, the students have 
placed stronger emphasis on their academic 
courses and have only seen theater as a 
means of entertainment. Odgen-Malouf is 
very fond of Bryn Mawr and sees the need 
for more theater in the college. "Theater 
deals with the same issues which the 
students think about in a different way," she 
says. 
Since 1980 she has taught Theater Arts at 
Bethel College in St. Paul, Minnesota. She 
came to Bryn Mawr because she wanted to 
work actively with women and be with 
women in an environment where "femi- 
nism" is not considered a dirty word. She 
believes that in coeducational colleges 
women do not receive an equal education 
because the male professors take the male 
students more seriously. Another reason for 
her desire to come to a women's college is 
that she likes making women play male 
roles in the plays. 
In senior high school, she took a theater 
course because it was the only thing that fit 
in her schedule. She fell in love with it in-* 
stantly. She started playing, directing, and 
doing back-stage work constantly. Then, 
she attended Stanford University and ma- 
jored in psychology because her parents did 
not allow her to major in theater. They did 
not see it as an appropriate profession for a 
young lady. Odgen-Malouf also took part in 
many plays at Stanford. After her gradua- 
tion, she filled out a law school application 
but then thought that she did not want to go 
to law school. She felt that theater was the 
only thing that she wanted to do in her life. 
In the theater language it is called "getting 
the bug, and once you get it, there is nothing 
that you can do about it," she says. 
Her hobbies are tennis, women's athlet- 
ics, movies, politics, bridge and traveling. 
With his new EP, David Bowie has created another album of the thinking person's dance 
music. 
New Bowie album released 
by Janet Ozzard 
David Bowie, the man who needs no in- 
troductions, the seer of modern rock, the 
ever-changing master of styles . . . but I 
could go on and on. This man has some- 
thing like fifteen albums out (not including 
soundtracks and special projects like "David 
Bowie reads Peter etnd the Wolf, with the Lon- 
don Symphony Orchestra) and still a pen- 
ding Bowie release generates more excite- 
ment than Christmas. Face it, sometimes 
you know what .you are getting for 
Christmas. 
This EP contains three tracks—a dance 
mix of "Blue Jean" and a dance mix/extend- 
ed mix of "Dancing with the Big Boys." Both 
tunes were written with Iggy Pop and Carlos 
Alomar, who share a long collaborative 
history with Bowie. Yet these days it is the 
producer who controls a lot of the sound 
and takes a lot of the credit. So David Bowie, 
in order not to limit his sound, has not one 
but four producers, on one little EP! Both 
songs were originally produced by Bowie, 
Hugh Padgham and Derek Bramble. Then 
"Blue Jean" was re-mixed by the almost 
legendary John "Jellybean" Benitez, who 
has gone from a dance hall DJ to become 
one of the hottest producers alive today. The 
song is reminiscent of the Velvet 
Underground in its off-beat refrain and 
somewhat melancholy feeling, although it is 
saved from ballad-dom by the full horn 
sound, punchy drums and a touch of 
xylophone. 
The other tracks were re-mixed by power 
funk producer Arthur Baker, and are dance 
mixes worthy of the name. Again Bowie's 
arrangement goes minor when you would 
expect major, resulting in a song that moves 
your feet but makes you wonder about the 
human condition (perhaps in the tradition of 
Grandmaster Flash?). "Dancing with the Big 
Boys" shares the full drum and horn sound 
of "Blue Jean" but has more of a club sound, 
perhaps due to the dubbing in this track. 
If this EP is a taste of what the album, 
Tonight, will be, it appears David Bowie has 
created another album of the thinking per- 
son's dance music. 
Tonight will be released this week on 
EMI/Capitol records. 
In the film The Bostonians, current biases about women's relationships found an outlet in 
a Victorian setting. 
Bostonians reveals bias 
by Karen Sullivan 
To those of you who may be lured to see 
the recently released film The Bostonians by 
its feminist subject matter or by the 
possibility of seeing Vanessa Redgrave's ac- 
ting: beware. Despite producer Ismail Mer- 
chant and director James Ivory's successful 
earlier interpretation of another Henry 
James novel, The Europeans, this film 
belongs far more to the history of sexist 
criticism of The Bostonians than it does to 
the novel itself. 
The film follows James's plot with 
reasonable accuracy. Olive Chancellor, a 
Boston Brahmin, brings her distant 
Southern cousin to a meeting on women's 
emancipation where both are struck by a 
particular speaker, Verena. Olive invites the 
young woman to live with her; in the subse- 
quent years she fills in the gaps left by 
verena's lower middle class education in the 
hope that she will aid the feminist cause. 
Meanwhile, Basil, the Southern cousin, who 
is of the opinion that women should be 
regulated entirely to the private sphere, 
competes with Olive for Verena's devotion 
in a private war that may be read as the war 
between feminism and patriarchy for the 
allegiance of the American woman. The 
similarity between novel and film, however, 
ends with the plot structure. 
The difference between the novel and the 
film can be seen primarily in two factors. 
First, James's style of writing in 7he Bosto- 
nUms is characterized primarily by restraint. 
As in Jane Austen's works, the formality of 
the prose accentuates the passion underly- 
ing the interactions between characters who 
never eat or raise their voices and seldom 
touch. The details, such as Olive's refusal of 
Basil's aid in descending from a carriage, 
are powerful because of their brevity; this 
one subordinate clause, for example, com- 
municates brilliantly Olive's connection of 
the public and the private, of women's 
political disenfranchisement and the myth 
of their frailty. 
In contrast, the film possesses none of 
this subtlety. This failure can be blamed in 
part on the visual media of film, which 
makes the plot more immediate and ob- 
vious than James's prose. Far more signifi- 
cant, however, is the director's inability to 
translate the suggestiveness of words into a 
moving image. While The Europeans trans- 
lated James's prose effectively into shots of 
a Mew England autumn, no similar effort is 
made here. 
The most blatant example of a nuance 
made obvious and thus killed is the explicit 
sexuality of the film. While Olive's les- 
bianism and Verena's attraction to Basil are 
both hinted at in the novel, by making these 
nuances obvious the film trivializes the con- 
flict between Olive and Basil, reducing the 
plot to a love story instead of the inquiry into 
women's loyalty which it is. 
Secondly, James refuses to take sides in 
the conflict between Olive and Basil. He sets ' 
up his characters like guineau pigs in a 
scientific experiment and observes what 
happens between them with both detach- 
ment and accuracy. James did not limit his 
observations to that which he understood 
and thus escaped the biases of his Victorian 
background; instead he based this "New 
England marriage" of Olive and Verena on a 
friendship he witnessed between his sister, 
Alice James, and another woman. 
The film, on the other hand, has no hesi- 
tation in championing Basil. Christopher 
Reeve as an ail-American idol is clearly in- 
tended to emphasize the attractions of 
heterosexual marriage. Despite Redgrave's 
austere beauty, the difference between her 
age and height and that of Verena imply that 
Olive is taking advantage of Verena. While 
this interpretation is totally unsubstantiated 
in the text, it is unfortunately com- 
plemented both by the omissions of Olive's 
speeches, insisting that Verena make her 
own decisions and by the inventing of new 
speeches where she appears clinging and , 
possessive. 
In addition Olive's "flaws"—her rigidness, 
the repression of her sexuality, her lack of 
humour—are considered without the con- 
text of the women-hating society around her 
which makes these qualities not only 
understandable but inevitable. The film 
takes little advantage of Redgrave's pro- 
digious ability; with a better script and direc- 
ting, she would have been capable of mak- 
ing this film deserving of James. As it is, 
however, the film only continues the history 
of misinterpretation and falsification which 
has existed since the book's publication. 







by Snoozer Archer 
While I continue to learn how the sport of 
field hockey is played (especially with the 
help of my Watergate type informant who 
knows all the "ins and outs" of the game 
and whom I have nicknamed "Deep 
Stick") no one has to tell the Bryn Mawr 
team how to play as their record is now 2-2. 
Quite impressive for a team that was 
described as "young and inexperienced". 
Their first game was against Beaver who 
they beat with a score of 3-1. Lauren Suraci 
made all the BMC goals, in a game which 
Deep Stick informed me that Bryn Mawr 
was obviously the better team, but had a 
few problems stopping "hard balls". Hard 
balls are ones that travel at very high 
speeds and which cause great damage 
when they hit. He also said that Bryn Mawr 
was not very good at making corner con- 
versions, which is a penalty shot that a 
team gets if they cause the other team to 
fault around their goal. A corner conver- 
sion is a good chance to make a goal, but 
which BMC could not capitalize on in this 
game. These are minor problems for our 
team to deal with. 
Against Moravian the goals were made 
by Suraci and Janet Doll with assistance 
from Alexandra Willansand Robin Benson. 
The final score was 4-2 with Bryn Mawr los- 
ing. I have no idea why they lost because no 
one told me, but I'm sure the team did their 
best. 
Against Rosemont the team emerged 
victorious. Easily dominating the game 
with 15 shots on the goal as compared to 
Rosemont's 9. The score was 3-1 with 
Suraci and Benson scoring and Alexandra 
Willans assisting. Even though we won 
coach Jenepher Shillingford thinks the 
team could have done better as they all 
acted like they had very little sleep. Hitting 
the parties, heh? 
(Continued on page 6) 
\ Soccer boots 
Beaver 
by Snoozer Archer 
The Bryn Mawr soccer club trounced, 
destroyed, crushed, mutilated, annihilated, 
and basically beat Beaver with a score of 
10-0 last Thursday. Rachel Baker scored 
three goals, Jennifer Trimble scored two, 
Lauren Schwartz had two. Lizzie Schmidt 
made one and Daniela Brancaforte used 
complex strategy to make the total a grand 
ten. 
Goalie Jackie, we don't know her last 
name, recorded this shutout with great 
aplomb. (That's a word on my GRE vocabu- 
lary list.) Despite numerous obstacles (like 
having to wear the old volleyball shorts, 
t shirts with no numbers, not having your 
own regulation sized playing field) and 
after playing a treacherous and violent 
game having to drive back to the ole BMC 
.vith Jackie at the wheel, the team has 
triumphed. What this group has endured. 
The future games will not be as easy as 
Beaver but now that Coach John Amorim 
is making the soccer club do distance run- 
ning, drills, scrimmages and wind sprints, 
nothing will stop them. Not even Jackie's 
bad driving. Their next match is against 
Swarthmore at Haverford on September 
27th at 4 PM. Hopefully they will not get 
tost trying to find the place. 
Despite lack of sleep and inexperience, the field hockey team has maintained their 2-2 
record. 
Off and running 
by Snoozer Archer 
The bi-college cross-country club is "off 
and running. Sorry. I couldn't resist that. At 
the Kutztown Invitational the club placed 
sixth out of nine teams, beating Elizabeth- 
town, Glassboro. and Swarthmore. 
Wearing mix-n-match sweats, the club 
held its own against designer jogging togs. 
The cross-country races cover between 
2.6-3.5 miles and the various courses 
range from plains like South Dakota to 
mountainous hills as beautiful as those in 
Pittsburgh. 
The Bryn Mawr part of this team in- 
cludes Amy Rosenbaum, Jackie McDon- 
ald. Jennifer McDonald, Jennifer Kraut 
and two freshmen who are known only as 
Michelle and Donna. The coach's last name 
is known, though: Bryan Meyers. 
The future of this club looks promising 
as next year they hopefully move up to 
team status (they get matching shoelaces) 
and freshman wonder Jennifer Kraut, who 
got twelfth overall out of sixty at the Invita- 
tional, continues to improve. Meanwhile 
this season continues as they take on 
Beaver at Haverford on the 26th at 4 p.m. 
Volleyball serves to win 
by Anne Robbins 
The stereotypical sportswriter (in the 
movies, at least) is a man who drinks too 
much, smokes too much, wears rumpled 
clothing and carries about an air of jaded 
detachment. This afternoon, as I struggled 
to write this article, I decided that the air of 
jaded detachment was necessary as a buffer 
to any emotional involvement with the 
teams the writer covers. So long as a writer 
guards his feelings with scores and statistics 
and injury reports, he'll have a story. It's only 
when he becomes attached to a team that he 
can be rendered speechless, as I am at this 
moment. To put it simply, I am impressed 
beyond words with Bryn Mawr's volleyball 
team. 
Two seasons ago, the volleyball team en- 
dured a winless season; last year, the squad 
improved markedly, posting a 5-9 mark 
and finishing in the middle of the pack in 
conference play. If the first three matches of 
this season are indicative of what is to 
follow, the season record and league stan- 
ding are due to improve again. 
The Mawrtyrs opened their season 
against Cabrini, a perenially tough oppo- 
nent. Unfortunately for Bryn Mawr, Cabrini 
lived up to its reputation, felling the 
Mawrtyrs 12-15,15-13,16-14,15-5. As the 
scores indicate, however, Bryn Mawr gave 
Cabrini something to think about; in fact, 
the Mawrtyrs jumped out to an early lead in 
the second game, and if they had been able 
to finish Cabrini off, they would have staked 
themselves to a 2-0 lead in the match. As it 
was, Bryn Mawr fell prey to inconsistency, 
which typically plagues young teams. And 
the Mawrtyrs are young—of the nine players 
who see the bulk of the action, three are 
freshmen and two are sophomores. On the 
flip side, Bryn Mawr served exceptionally 
well, and in the third game, when both 
teams seemed to find their rhythm, the hit- 
ting was impressive 
Next in line for Bryn Mawr was Philadel- 
phia Textile, and although the evening 
didn't begin on a promising note—the team 
got lost en route, necessitating a police 
escort which turned out to be a useless 
gesture when the game began late due to 
confusion about the referees—the Mawrtyrs 
trounced Textile 15-8, 7-15, 5-15, 15-6. 
15-7. Bryn Mawr took the first game handi- 
ly, but trouble with both excessively loud 
fans and their service return rattled the 
Mawrtyrs in the second and third games, 
allowing Textile to take the lead in the 
match. However, when the chips were down, 
Bryn Mawr played tough; with the match on 
the line, the Mawrtrys came back behind 
some commanding spikes and serves. 
Young teams aren't supposed to do this; in 
the clutch, they should fold like a card table. 
It's a tough break for Textile that this team 
hasn't been whiling away the hours by 
reading back issues of Sports Illustrated. 
Two days later Bryn Mawr faced Rose- 
mont. who are, as a banner in the gym- 
nasium proudly proclaims, last season's 
PAIAW Division II champions, and Rose- 
mont did take the match, winning 15-2, 
14-16, 15-10, 15-9. But, the Mawrtyrs cer- 
tainly put a little fear of the Lord into their 
opponents; again, Bryn Mawr played well on 









September 27 Field Hockey vs Drexel Home 4 PM 
September 27 Soccer vs Swarthmore Hford 4 PM 
September 28 Wellness Awareness Lecture Gym 1—2 PM 
September 29 Cross Country vs Widener Away 4 PM 
September 29 Volleyball vs W. Chester/ • 
Drexel Drexel 4:30 PM 
September 30 Open House in Schwartz Pool 
& Gym for faculty, staff, 
and families Gym 2—5 PM 
October 1 Volleyball vs MCCC Home 7 PM 
October 3 Volleyball vs Widener/ 
Wilmington Home 6 PM 
October 3 Soccer vs Haverford Hford 4 PM 
October 5 Well-Fair Gym 12—4 PM 
October 5 Volleyball vs Hford Home 5 PM 
October 5 Field Hockey vs Hford Home 4 PM 
October 8 Volleyball vs Swarthmore Away 7 PM 
October 8 Soccer vs Lehigh Away 8 PM 
October 9 Field Hockey vs Swarthmore Away 4 PM The reviewer finds it difficult to remain de- 
tached from this year's volleyball team. 
